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On December 2, 2005, the Department of Personnel Administration submitted 
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        BARGAINING UNIT 2 
KEY TO 2005-2007 TENTATIVE AGREEMENT
("New Language" starts on p. 8; "Rollovers" are agreements
 to continue same language from 2001-2003 MOU)

 

 ARTICLE 1 – RECOGNITION AND PURPOSE 
1.1 Recognition and Purpose     Rollover 

ARTICLE 2 – CASE RIGHTS 
2.1 CASE Representation      Rollover 

2.2 Access        Rollover 

2.3 Bulletin Boards      Rollover 

2.4 Distribution of Literature     Rollover 

2.5 Bargaining Unit Information     Rollover 

2.6 Use of State Rooms, Phones, and Electronic  

Communication Equipment     Rollover 

2.7 Fair Share Fees/Dues Deduction    Rollover 

2.8 Safety Committee      Rollover 

2.9 New Employee Orientation     Rollover 

ARTICLE 3 – STATE RIGHTS 
3.1 State Rights       New Language 

article 4 – general provisions 

4.1 No-Strike Clause      New Language 

4.2 Savings Clause      Rollover 

4.3 Entire Agreement      Rollover 

4.4 Supersession       New Language 

ARTICLE 5 – SALARIES 
5.1 Salaries       New Language 

5.2 Merit Salary Adjustments     New Language 

5.3 Range Changes      Rollover 

5.4 Bilingual Differential Pay     Rollover 

5.5 Overpayments/Payroll Errors     Rollover 

5.6 Late Docks       Rollover 

5.7 Timely Payment of Wages     Rollover 

5.8 Recruitment and Retention, State Prisons   Rollover 

5.9 Out-of-State Differential Pay     Rollover 

5.10 National Judicial College Differential   Rollover 

http://www.dpa.ca.gov/collbarg/contract/finalbu2contractjune17pdf.pdf


5.11 Recruitment and Retention Differential   Rollover 

ARTICLE 6 – HOURS OF WORK 
6.1 Overtime       Rollover 

6.2 Work Week Groups      Rollover 

6.3 Hours of Work and Work Schedules –  

WWGs E and SE – Effective September 1, 1999  Rollover 

6.4 Telework       Rollover 

6.5 Real Time Hearing Support (WCAB)    New Language 
6.6 Rest Periods       New Language 
6.7 Meal Periods       New Language 
ARTICLE 7 – GRIEVANCE AND ARBITRATION 
7.1 Purpose       Rollover 

7.2 Definitions       New Language 

7.3 Time Limits       Rollover 

7.4 Waiver of Steps      Rollover 

7.5 Presentation       Rollover 

7.6 Informal Discussion      Rollover 

7.7 Formal Grievance - Step 1     New Language 

7.8 Formal Grievance - Step 2     New Language 

7.9 Formal Grievance - Step 3     Deleted 

7.10 Formal Grievance - Step 4     New Language 

7.11 Response       Rollover 

7.12 Formal Grievance - Step 5     New Language 

7.13 Health and Safety Grievances    New Language 

7.14 Immediate Dispute Resolution - Health and Safety  New Language 

7.15 Grievance Review      New Language 

ARTICLE 8 – HOLIDAYS  
8.1 Holidays       New Language 

ARTICLE 9 – LEAVES 
9.1 Vacation Leave      Rollover 

9.2 Unpaid Leave of Absence     Rollover 

9.3 Sick Leave       Rollover 

9.4 Bereavement Leave      Rollover 

9.5 Parental Leave      Rollover 

9.6 Adoption Leave      Rollover 



9.7 Catastrophic Leave (Work and Family  

Transfer of Leave Credits)     Rollover 

9.8 Catastrophic Leave - Natural Disaster   Rollover 

9.9 Jury Duty       Rollover 

9.10 Personal Leave      Rollover 

9.11 Annual Leave Program     Rollover 

9.12 Mentoring Leave      Rollover 

9.13 Union Leave       Rollover 

9.14 Transfer of Leave Credits Between  

Family Members      Rollover 

9.15 Tax Deferral of Lump Sum Leave  

Cash Out Upon Separation     Rollover 

9.16 Family Medical Leave Act (FMLA)    Rollover 

9.17 Organ Donor Leave      New Language 

ARTICLE 10 – LAYOFF 
10.1 Layoff and Reemployment     Rollover 

10.2 Reducing the Adverse Effects of Layoff   New Language 

10.3 Alternative to Layoff      New Language 

10.4 Layoff Employee Assistance Program   New Language 

ARTICLE 11 – HEALTH AND WELFARE 
11.1 Health Benefit Plan      Deleted 

11.2 Dental Benefit Plans      Deleted 

11.3 Vision Benefit Plan      Deleted 

11.4 Flexible Benefit Program     Deleted 

11.5 Consolidated Benefits (CoBen) Program Description New Language 

11.6 Rural Health Care Equity Program    Rollover 

11.7 Group Legal Services Plan     Rollover 

11.8 Long-Term Care Insurance Plans    New Language 

11.9 Pre-Tax of Health/Dental Premiums Costs   Rollover 

11.10 Non-Industrial Disability Insurance    Rollover 

11.11 Enhanced Non-Industrial Disability Insurance –  

Annual Leave       Rollover 

11.12 Industrial Disability Leave     Rollover 

11.13 1959 Survivors’ Benefits - Fifth Level   New Language 

11.14 Long Term Disability Insurance    Deleted 



ARTICLE 12 – ALLOWANCES AND REIMBURSEMENTS 
12.1 Business and Travel Expense    Rollover 

12.2 Lodging – Orange and Marin Counties   Rollover 

12.3 Commute Program      Rollover 

12.4 Cell Phones       Rollover 

12.5 Moving and Relocation     Rollover 

12.6 Parking Rates      Rollover 

12.7 Responsibility for Litigation Costs    New Language 

ARTICLE 13 – MISCELLANEOUS 
13.1 Temporary Employee Loans and Exchanges  Rollover 

13.2 Outside Employment     Rollover 

13.3 Office Space       Rollover 

13.4 Work and Family Committee    Rollover 

13.5 Personnel Files      New Language 

13.6 Education and Training     Rollover 

13.7 Bar Dues/Professional leave    New Language 

13.8 Smoking Cessation      Rollover 

13.9 Employee Assistance Program    Rollover 

13.10 Judicial Attire      Rollover 

13.11 Case and Hearing Workload –  

Board of Prison Terms     Rollover 

13.12 State-Owned Housing Rental and Utility Rates  Rollover 

13.13 Labor-Management Committee on  

State Payroll System      Rollover 

13.14 Appeal of Involuntary Transfer    Rollover 

13.15 No Reprisals      Rollover 

13.16 Case and Hearing Workload – Unemployment  

Insurance Appeals Board     Rollover 

13.17 Computer Work Stations     Rollover 

13.18 Remodeling, Renovations, and Repairs   Rollover 

13.19 Clerical Support      Rollover 

13.20 Undercover Vehicle Equipment,  

Board of Prison Terms     Rollover 

13.21 Badges       New Language 

13.22 Intra-Departmental Transfers    Rollover 



13.23 Contracting Out      Delete 

13.24 Labor Management Program    Rollover 

13.25 Professional Development Activities   Rollover 

13.26 Independent Medical Examinations   New Language 

13.27 Release Time for State Civil Service Examinations New Language 

13.28 Hardship Transfer      New Language 

13.29 Card Key Replacements     New Language 

13.30 Performance Appraisal of Permanent Employees  New Language 

ARTICLE 14 – RETIREMENT  
14.1 401(K) Deferred Compensation Program   Rollover 

14.2 457 Deferred Compensation Program   Rollover 

14.3 First Tier Retirement Formula (2% @ 55)   Rollover 

14.4 First Tier Eligibility For Employees In Second Tier  Rollover 

14.5 Determination of Safety Retirement Eligibility  Rollover 

14.6 Safety Retirement – Deputy Commissioner, 

Board of Prison Terms     Rollover 

14.7 Employee Retirement Contribution Reduction 

for Miscellaneous Members     Delete 

14.8 Employee Retirement Contribution Reduction 

for Safety Members      Delete 
14.9 Employee Retirement Contribution Reduction 

for Miscellaneous, Industrial and Safety Members  New Language 
14.10 Alternative Preretirement Death Benefit   New Language 

14.11 CalPERS Opt-Out      New Language 

ARTICLE 15 – CLASSIFICATION  
15.1 Classification Level      New Language 

15.2 Classification Changes     Rollover 

15.3 Out-of-Classification Grievances and Position  

Allocation Hearing Process     Rollover 

15.4 Department Request(s)  

for Attorney Level IV Position(s)    New Language 

15.5 Deputy Commissioner, Board of Prison Terms –  

Specification Revision      Deleted 

15.6 Attorney Classifications     Deleted 
 



15.7 Elimination of Workers’ Compensation Conference  

Referee Classification      Deleted 

15.8 Service Credit      New Language 

15.9 Law Judges Classifications     New Language 

15.10 Deputy Labor Commissioner I and II –  

Classification Study      Deleted 

15.11 Salary Survey      Rollover 

15.12 Classification  

Industrial Relations Counsel, Deep Class   New Language 

ARTICLE 16 – TERM 
16.1 Contract Term      New Language 

ATTACHMENTS AND ADDENDUMS  
Attachment A – Salary Schedule     *Rollover 

Attachment B - IRS Agreement Employer-Paid  

Employee Retirement Contributions    Rollover 

Attachment C - Domestic Partners    Rollover 

Attachment D – California Energy Commission  

Hearing Advisors      Rollover 

SIDE LETTERS  
Side Letter #1 – Release Time, Confidential Designations, 

Case and Workload Waiver     New Language 

Side Letter # 2 – CUIAB Workload    Rollover 

Side Letter #3 – Attorney IV Allocation Standards  Rollover 

Side Letter #4 – Precinct Election Board    Rollover 

 

 

*Attachment A – New salaries will be computed based on Article 5.1 - Salaries 
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Management Proposal

Bargaining Unit: 2

Exclusive Representative: CASE

Subject: State Rights'

A.

B.

c.

2.7 Fair Share Dues ; Rollover

4.3 Entire Aqreement - Rollover
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ARTICLE 3.1

All State riþhts and functions, except those which are expressly abrídged by this MOU,
shall remain vested with the State.

To the extent consistent with law and this MOU, the rights of the.state include, but are
not limited to, the exclusive right to determine the mission of its constituent departments,
commissions, and boards; set standards of seruice; train, direct, schedule, assign"
promote, and transfer its employees; initiate disciplinary action; relieve íts employees
from duty because of lack of work, lack of funds, or for other legitimate reasons; maíntain
the efficiency of State operations; determine the methods, means and personnel by
which State operations are to be conducted; take all necessary actions to carry out its
mission in emergencies; and exercise complete control and'discretion over its
organization and the technology of performing its work. The State has the right to make
reasonable rules and regulations pertaining to employees consistent with this MOU
provided that anv such rule shall be uniformlv appliêd to all affected emplovees who are
similarlv situated

This MOU is not intended to, nor may it be construed to, contravene the spirit or intent of
the merit principle in State employment, nor to limit the entitlements of State civilservice
employees provided by Article Vll of the State Constitution or by-laws and rules enacted
thereto.
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Bargaining Unit: 2

Exclusive Representative: CASE

Subject: No-Strike /No-tockoUl Glause

ManagementProposal

Date:

B' No lockout of Unit 2 employees shall be instituted bv the State dur¡nq th. t.rr .f thi,Agreement.

t0

ARTICLE 4.1

During the term of this MoU, neither CAqE nor its agents nor any Bargaining Unit 2employee, for any reason, wiil authorize, institute, aiã, condone or engage in a workslowdown, work stoppage,.strike, or any other interfeience with the wórËano itutrtoryfunctions or obligations of the State.

CASE agrees to notify all of its officers, stewards, representatives, agents, and staff oftheir obligation and responsibility for maintaining compliance witn iniõ Seciion,including the responsibility to remain at work ouiing airy interrer"n"è *ni"n'mäv oecaused or initiated by others and to encourage emþtoyêes violating tfris sðct¡on toreturn to work.
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1 .

PROPOSAL #1

4.4 Supersession

General

19824

19839

Step Increases

1 9829

19832

19834

19835

3.

19836

1 9837

Holidays

1 9853

19854

Vacations

19858.1

MANAGEMENT PROPOSAL
CASE UNIT 2

DATE: May4,2005

Establishes monthly pay periods.

Provides lump sum payment for unused vacation
accrued or compensating time off upon separation.

Requires DPA to establish minimum and maximum
salaries with intermediate steps.

Establishes annual Merit Salary Adjustments (MSA's)
for employees who meet standards of efficiency.
Requires MSA payments to qualifying employees
when funds are available.

Provides employees with the right to cumulative
adjustments for a period not to exceed two years when
MSA's are deniéd due to lack of funds.

Provides for hiring at above the minimum salary limit in
specified instances.

Red Circle Rates

Establishes legal holidays.

Provides for personal holiday.

Defines amount earned and methods of accrual by full-
time employees.

ft iso efi4
A. The following Government Code sections and all DPA regulations related

thereto are hereby incorporated into this Mou. However, if any other
provision of this MOU is in conflict with any of the Government Code sections
listed below or the DPA regulations related thereto, such MOU provision shall
be controlling. The Government Code Sections listed below are cited in
Section 3517.6 of the Dills Act.



19856

19856.1

19863

1+14s

19991 .4

5. Sick Leave

1 9859

r9861

1 9862

19862.1

19863

19863.1

19864

19866

19143

19991.4

6. Paid Leaves of Absence

Requires DPA to establish rules regulating vacation
accrualfor part-time employees and those transferring
from one State agency to another.
Requires DPA to define the effect of absenceS of 10
days or less on vacation accrual.
Allows vacation use while on temporary disability (due
to work-incurred injury) to augment paycheck.

eredit when empleyees have a b'eak in sérvice eve+
s¡x-qon+hs1

Provides that absenceS of an employee for a work_
incurred compensable injury or disease is considered
continuous service for the purpose of the right to
vacation.

Defines amount earned and methods of accrualfor
full-time and part-time employees.
Allows DPA to define the effect on sick leave credits of
absences of 10 days or less in any calendar month.
Permits sick leave to be accumutated.
Allows employees who enter civíl service from an
exempt position within six months to carry unused sick
leave credits.

Allows sick leave use while on temporary disability
(due to work-incured injury) to augmenf paycnecf.
Provides sick leave credits for IDL
Allows the DPA to provide by rule for sick leave
without pay for employees who have used up their sick
leave with pay.

Provídes sick leave accumulation for non-civil seryice
employees.

eredit¡¡rhen emple),ees have a hreak in sèrviee ever
si+1ç€n+hs"

Provides that absences of an employee for a work-
incurred compensable injury or disease is considered
continuous service for the purpose of the right to sick
leave.

þ
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19991.3 Jury duty.



19991.5 Thirty (30)-day educational leave for the medical staff
and medical technicians of the Veterans' Home.

19991 .7 Teachers' educatíonal leave and earned credits
subject to DPA rule.

7. Uniforms, Work Clothes, and Safety Equipment

Definitions.

Provides for uniform allowances.
19850.3 Requires DpA to establish procedures to determine

need for uniforms and the amount and frequency of
uniform allowances.

19850.4 Provides for work clothes for purposes of sanitation or
cleanliness to be maintained and owned by the State.

19850.5 Provides for initiar issuance of required safety
equipment at State expense.

8. Industrial Disability Leave (lDL)

Defines who is covered.

Defines "lDL" and "full pay".

Provides terms of IDL coverage in lieu of workers'
compensation temporary disability payment.

Provides for continued benefits while on lDL.
Prohibits payment of temporary disability or sick leave
pay to employees on lDL.
Inapplícability of retraining and rehabilitation provisions
of Labor Code to employees covered by lDL.
Allows employees to receive Workers' Compensation
benefits after exhaustion of IDL benefits.
Requires three-day waiting period, unless hospitalized
or disabled more than 14 days.
Payments contingent on medical certification and
vocatíonal rehabilitation.

19877 Authorizes DpA to adopt rules governing lDL.
19877.1 Sets effective date.

9. Non-lhdustrial Disability Insurance (NDl)

1 9850

19850.1

1 9869

1 9870

19871

19871.1

19872

19873

19874

19875

1 9876

19878

19879

1 9880

Definitions.

Sets the amount of benefits and duration of payment.
Sets standards and procedures.

19880.1 Allows employee option to exhaust vacation prior to
NDI .pt#y



19881 Bans NDI coverage if employee is receiving
unemployment compensation.

19882 Bans NDI coverage if employee is receiving other cash
payment benefits.

19883 Provides for discretionary deductions from benefit
check, including employer contributions; employee
does not accrue síck leave or vacation credits ór
service credits for any other purpose.

19884 Firing procedures; determination and payment of
benefits.

19885 Authorizes DpA to estabrish rures governing NDr.
10. Life lnsurance

2€r75€J4 iens,
?g44A

?1444 MenefitfremptrRg
214Æ5

years-sa+ary;

21600

21604 Provides for Death Benefit from pERS

21605
vear's salarv.

11. Health Insurance

22816 Pro.vidçs for continuation of health plan coveraoe
during leave of absence

ÆÆ ie+.-
22825.1 Sets employer contribution.

12. Workweek

19851 Sets 4O-hour workweek and g_hour day.
19843 Directs the DpA to establish and adjust workweek

groups.

13. Overtime

19844 Directs DPA to establish rules regarding cash
compensation and compensating time off.

19848 Permits the granting of compensating time off in lieu of
cash compensation within 12 calendar months after
overtime worked.

19849 Requires DpA to adopt rules governing overtime and
the appointing power to administer and enforce them.

4
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19863 Allows use of accumulated compensable overtime
while on temporary disability (due to work-incurred
injury) to augment paycheck.

Allows DPA to set rules and standards for callback
time based on prevailing practices and the needs of
State service.

1 5. Deferred Compensation

19993 Allows employees to deduct a portion of their salaries
to participate in a deferred compensation plan.

16. Relocation Expenses

19841

17 . Travel Expenses

19820

19822

employees.

18. Unpaid Leaves of Absence

14. Callback Time

1 9849.1

1 9991 .1

19991.2

19991.3

19991.4

19991.6

1 9. Performance Reports

19992

19992.1

19992.2

5

Provides relocation expenses for involuntary transfer
or promotion requiring a change in residence.

Provides reimbursement of travel expenses for offìcers
and employees of the State on State business.
Provides reimbursement to State for housing,
maintenance and other services provided to

Allows the appointing power to grant a one-year teave
of absence; assures the employee a right of return.
Allows the appointing power to grant a two-year leave
for service in a technical cooperation program.
Jury duty.

Provides that absences of an employee for work_
incurred compensable injury or disease is considered
as continuous service for purposes of salary
adjustments, sick leave, vacation or senioriiy.
Provides one year of pregnancy leave or less as
required by a permanent female employee.

Provides for establishment of performance standards
by State agencies.

P¡ovides for a system of performance reports and
allows DPA to enforce adherence to appropriate
standards.

Requires the appointing power to prepare performance
reports and show them to the employee.

P lM
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19992.3

19992.4

20. Involuntary Transfers

19841

19994.1

19994.2

21. Demotion and Layoff

19143

19997.2

19997.3

19997.8

19997.9

19997.10

19997.11

19997.12

19997.13

1 9998

Requires performance reports to be considered in
salary increases and decreases, layoffs, transfers,
demotions, dismissals and promotional examinations
as prescribed by DPA rufe.

Allows DPA to establish rules leading to reduction in
class and compensation or dísmissal for unsatisfactorv
service.

Provides relocation expenses for involuntary transfer
or promotion requiring a change in residence.
Authorizes involuntary transfers. Requires 60-day
príor written notice when transfer requires change in
residence.

Allows seniority to be considered when two or more
employees are in a class affected by involuntary
transfers whích require a change in residence.

eredits fer empleyees with þreáks in serviee ever six

Provides for subdivisional layoffs in a State agency
subject to DPA approval. Subdivisional reemployment
lists take priority over others.
Requires layoffs according to seniority in a class,
except for certain classes in which employee efficiency
is combined with seniority to determine order of layoff.
Allows demotion in lieu of layoff.

Provides for salary at maximum step on displacement
by another employee's demotion, provided such salary
does not exceed salary received when demoted.
An employee displaced by an employee with return
rights may demote in lieu of layoff.
Establishes reemployment lists for laid-off or demoted
employees.

Guarantees same step of salary range upon
recertification after layoff or demotion.

Requires 30-day written notice prior to layoff and not
more than 60 days after seniority computed.
Employees affected by layoff due to management-
initiated changes should receive assistance in finding
other placement in State service.

State Restrictíon on Appointments,lw05
19998.1

w



22. lncompati b le Activities

1 9990

23. Use of State Time

1 9991

24. Training

19995.2

19995.3

Requires each appointing power to determine activities
which are incompatible, in conflict with, or inimical to
their employees' duties; provides for identification of
and prohibits such activities.

Provides State time for taking civil service
examinations including employment interviews for
eligibles on employment lists, or attending a meeting of
DPA or SPB on certain matters.

Provides for counseling and training programs for
employees whose positions are to be eliminated by
automation, technolog ical or management-initiated
changes.

Provides for Department of Rehabilitation to retrain
and refer disabled State employees to positions in
State service.
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Management Proposal

Bargaining Unit: Date:

Exclusive Representative: GASE
Subject:

ARTICLE 5.1

5.1 Salaries

A. Upon ratification of the agreement by the union and approval by the Legislature,
all Unit 2 classifications shall receive a general salary increase of two and one
half percent (2.5%) retroactive to July 1,2005. The increase shall be calculated
by multiplying the base salary by 1.025. The parties recognize that the actual
salary increase for each classification may vary slightly due to rounding.

B. Effective July 1, 2006 the State agrees to provide a cost of living adjustment, to all Unit
2 classifications as follows

The salary increase shall be equal to the total percentage change in the
Consumer Price Index (CPl) for the twelve month period from April 2005 through
March 2006. The specific amount of the cost of living adjustment shall be
determined by the increase in the cost of living for the year using the Consumer
Price Index, U.S. Department of Labor, lndex CPI-W West Urban - All Urban
Consumers (Not Seasonally Adjusted), Series CUUR0400SA0, United States.

The cost of living adjustment shall not be less than 2.0o/o or more than 4.0%.

eg: lf the cost of living for the year, as determined in #1 above, is less than 2.0o/o,
the Cost of living adjustment for the year shall be established at 2.0%. lf the
cost of living for the year is greater than 4.0%, for the specified period, the Cost
of Living Adjustment for the year shall be established at 4.0o/o. lf the cost of living
for the year increases by an amount between 2.0% and 4.0o/o, employees shall
receive the specific cost of living increase rounded to the nearest tenth.

The parties recognize that the actual salary increase for each classification may
vary slightly due to rounding

The following illustrates the specific method of computation to be used in
calculating the salary increase, using fictional data for illustration purposes onlv.

1 .

2.

3.

4.

EXAMPLE for 2006 Increase (as described in #1)

CPlfor March 2006 (EXAMPLE ONLY)

Less CPlfor March 2005

202.4

197.1



Management Proposal

Index Point Change

Divided by Previous CPI (March 2005)

Equals

Result multiplied by 100 (100 X .02637)

Cost of Living adjustment for 2006

5.2

197.1

.02637

2.6

2.6%

Salary adjustment effective July 1, 2006 (EXAMPLE ONLY) 2.60/0



Management Proposal

Bargaining Unit: 2 Date:

Exclusive Representative: CASE

ARTICLE 5.1 - Salaries

Subject: Salary Range Ghanges

A. Entrv LevelAttornev Classes - New Salarv Rate for Range A

Effective July I ,2005, Range A of the following classes shall be changed to the rate of
$441 0.

Schem Gode

0493

0c65

0p.72

0047

0470

0t65

0N60

0N65

0K70

0494

0475

Glass Gode

5539

5730

5778

5779

5798

6 1  1 0

61 85

61 86

6187

6272

6728

Glassification

Real Estate Counsel I

Deputy Attorney General

Staff Counsel

Deputy Attorney, CalTrans

Legal Counsel

Fair Employment and Housing Counsel

Fair Political Practices Commission Counsel

Fair Political Practices Commission
Counsel-Enforcement

Corporations Counsel

Board Counsel I, ALRB

Tax Counsel

B. 5% Minimum and Maximum lncrease - Attornev lll Level Classes

Effective July 1,2006, the following classes shall be adjusted by increasing the
minimum and the maximum of the salary range by 5%. Employees whose salary rate is
less than the minimum of the new salary range shall move to the new minimum and
retain their salary anniversary date (MSA).

Employees who have been at the old maximum salary rate for a minimum of twelve (12)
qualifying pay period shall receive a 5o/o increase. Employees at the old maximum
salary rate for less than twelve (12) qualifying pay periods shall receive a new salary
anniversary date based on qualifying service at the old maximum salary rate. Qualifying
service towards the twelve (12) qualifying pay periods shall be in accordange with DPA
Rules 599.682 (b) and 599.687. ;øt?



All other employees shall retain their salary and their salary anniversary date (MSA).

Schem Code Glass Gode Glassification

0491 5537 Real Estate Counsel lll
(Specialist)

0C60 5706 Deputy Attorney General lll

0D50 5763 Deputy State Public
Defender

0040 5789 Deputy Attorney lll, CalTrans

0482 5795 Staff Counsel lll (Specialist)

0J20 5812 Public Util i t ies Counsel l l l .
PUC

0155 6115 Senior Fair Employment and
Housing Counsel
(Specialist)

0115 6180 Industrial Relations
Counsel l l l  (Specialist)

0K80 6188 Senior Corporations Counsel
(Specialist)

0A97 6204 Senior Commission Counsel
(Specialist), FPPC

0A96 6274 Senior Board Counsel, ALRB

0476 6733 Tax Counsel lll (Specialist)

C. 5% Minimum and Maximum lncrease - Attornev lV Level Classes

Effective July 1,2006, the following classes shall be adjusted by increasing the
minimum and the maximum of the salary range by 5%. Employees whose salary rate is
less than the minimum of the new salary range shall move to the new minimum and
retain their salary anniversary date (MSA).

Employees who have been at the old maximum salary rate for a minimum of twelve (12)
qualifying pay periods shall receive a 5o/o increase. Employees at the old maximum
salary rate for less than twelve (12) qualifying pay periods shall receive a new salary
anniversary date based on qualifying service at the old maximum salary rate. Qualifying
service towards the twelve (12) qualifying pay periods shall be in accordance with DPA
Rules 599.682 (b) and 599.687.
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All other employees shall retain their salary and their salary anniversary date (MSA).

Schem Code

0J50

0c50

0 D 1 0

0480

0035

0 t 1 0

0478

Glass Gode

5699

5705

5772

5780

5788

5981

6722

Glassification

Public Util i t ies Counsel lV, PUC

Deputy Attorney General lV

Sr. Deputy State Public Defender

(Range A only)

Staff Counsel lV

Deputy Attorney lV, CalTrans

lndustrial Relations Counsel lV

Tax Counsel lV, Franchise Tax
Board
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UNION PROPOSAL
CASE Unit 2

PROPOSAL #: I DATE: September 24,2003

ARTICLE #: 5.2 Merit Salary Adjustments

5.2 Merit Salary Adjustments

The State shall pay an ameunt suffieient te enable empleyees, after eerrpletien ef

A. Emplovees shall  receive annual merit salary adiustments (MSA) in accordance
with Government Code Section 19832 and applicable Department of Personnel
Administration rules.

B. The emplovee shall  be informed in writ inq of denial ten (10) workinq davs prior to
the proposed effective date of the merit salarv adiustment.

C. Denial of the MSA shall be subiect to the qrievance and arbitration procedure.

'M



1 . 1 / Ø 9 / 2 Ø ø 5  1 _ 5 : 5 9  6 6 9 4 1 9 9

PROPOSA-L #2

CASE

MANAGEMENT PROPOSAL
CASE UNIT 2

PAGE ø3/ø3

Modify Section 6.5 RealTime Hearing Support (WCAB) as folfows:

A' Tlre Department of IndusÍíal Relations Division of 
'lVorlcers' 

Cornpcnsation shalliltvestigate and study 
fPFo.nrilrc equipment and technology that may enable'workers,compensatiou. Admini=Íe: Lawi.täges to comply witlithe suïnmary of evidenccreqr-riremcnts oÍ I-abor code Section 5313 withouitúe necessity of their talcinghandwritten notes during the coursc of trial.

B' Such investigations and sttrdy of equipment ancl technology may inclucle a pitorprogram utilizing real time capabJe reporters.computers and software ancl otherappro priate tec.hnology.

C' Ihe pafies recognize that any ftilre changes that occur as a result of this studymay.require ncw legislation or modifTcations to dorkers' Compensations Appeals Eoarclreg¡ulations prior to their implcmentation.

DATE:,A.ugust lTrZùtS
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MANAGEMENT PROPOSAL
CASE UNIT 2

PROPOSAL #1
ARTICLE 6.6

6.6 Rest Periods

DATE: NOVEMBER 16,2004

A. An employee in WWG 2 mav be granted a rest period on State time not to
exceed f i f teen (15) minutes each four (4) hours of his/her work shift  not to
exceed thirly (30) minutes each workday. A rest period will not normally be
granted during the f irst or last hour of the work shift .  An employee shall  be
permitted to leave hisiher work area during the rest period.

B. Rest periods may not be accumulated nor may they be used to "make-up"
t ime.

0''Lf#
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6.6 Rest Periods
A. An emplovee in WWG 2 mav be qranted a rest period on State time not to

exceed fifteen (15) minutes each four (4) hours of his/her work shift. not to
exceed thirtv (30) minutes each workdav. A rest period will not normallv be
qranted durinq the first or last hour of the work shift. An emplovee shall be
permitted to leave his/her work area durinq the rest period.

B. Rest periods mav not be accumulated nor mav thev be used to "make-up"
time.
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MANAGEMENT PROPOSAL
CASE UNIT 2

PROPOSAL #2

ARTIGLE 6.7

DATE: DECEMBER 7. 2004

6.7 Meal Periods (Work Week Group 2-WWG2)
A. Except for emplovees on @a straiqht eiqht (8) hour shift,

full-time employees shall normally be allowed a meal period of not less than
thlrty (30) minutes or not more than sixty (60) minutes which shall be
scheduled near the middle of the work shift. Meal periods taken shall not be
counted as part of total hours worked.

B. Employees working more than five (5) hours per day, but less than eight (8)
hours per day shall be entitled to a meal period of at least thirty (30) minutes.
Meal periods shall not be counted as part of total hours worked.
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6.7 Meal Periods (Work Week Group 2 - WWG2)

A. Except for emplovees on a straiqht eiqht (8) hour shift, full-time emplovees
shall normallv be allowed a meal period of not less than thirtv (30) minutes or
not more than sixtv (60) minutes which shall be scheduled near the middle of
the work shift. Meal periods taken shall not be counted as part of total hours
worked.

B. Employees workinq more than five (5) hours per dav, but less than eiqht (8)
hours per dav shall be entitled to a meal period of at least thirtv (30) minutes.
Meal periods shall not be counted as part of total hours worked.
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e. e gri"i"r,." is a dispute between na 
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one or more employees, 
¡nuolu¡nËäËo v,

interpretation, apptication, or 
"nior""r"nt 

of the express terms of thrs Mou.
B; A complaint is a dispute bfueen
one or more employees, or€ASE¿ invotv-ng tnõllìiãti-on or interpretation of awritten rule or pollcy_not covered by th¡s ¡lbu ilå;"î;;der the Jurlsdicgon.of thesPB' complaints shall only be procéssed as.far as u',èlãp"rtmen[ head or-designee.
c' As used in this procedure, the term 'immediate superuisor,, means the individuatidentified by the departmeni treao. 

!v ss'ç'

3iuä.""0 
in this procedure, the term 'party" means CASE, an emproyee, or the :

E' A.'CASE representative" refers to an employee desÍgnated as añ CASE stewardlocal representative or a paid staf iepresentative.
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MANAGEMENT PROPOSAL
CASE Unit 2 wt,þfrPROPOSAL#: I

ARTICLß,#z 7.7

7.7 Formal Grievance - Step I

DATE: August 28,2003

A. If an informal grievance is not resolved to the satisfaction of the grievant, a
forrnal grievance may be filed no later than:

1. Twenty-one (21) calendar days after the employee can reasonably be expected to
have known of the event occasioning.the grievance;

2. W'thin -ffourteen (14) calendar days after receipt of the decision rendered in the
informal grievance procedure.

B. However, if the informal grievance procedure is not initiated within the period
specified in Item (1) above, the period in which to bring the grievance shail not be
extended by ltem (2) above,

C. A formal grievance shall be initiated in writing on a form provided by the State
and shall be filed with a designated superuisor or manager identified by each
department head as the first level of appeal.

D. \ÁÉit#in Within fourteen (14) calendar days after receipt of the formal grievance,
the person designated by the department head as the first tevel of appeãt shall
respond in writing to the grievance.

E. No contract interpretation or grievance settlement made at this stage of the
grievance procedure shall be considered precedential.

'rt*ffie
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MANAGEMENT PROPOSAL
CASE Unit 2

#,p,
PROPOSAL#:1

ARTfCLE #:7.8
DATE: August 28,2OOglþffi

7.8 Formal Grievance - Step 2
lf the grievant is not satisfied with the decision rendered pursuant to Step 1, the

grievant may appeal the decision within twenty-one (21) calendar'days after
receipt to á_bfeaeþ-depa*me*

lhe_{repartment head or h ¡sfrer'Oesiq nee.
lf th" d"prttnl.nil^""d 

"r 
d..¡gn"" ¡r th" fit

@

within tueWeï thirtv ßo carendar days ãfter receipt of the appealed
grievance, the person designated by thê departmeni neaO as the second level
of appeal shall respond in writing to the grievance. A copv of the written
response shall be sent concurrenfly to CASE.

ievanee setHement made at this stage ef the
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PROPOSAL #: I
ARTT.LE #: 7.9 

DATE: August z1'zoog
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ARTIcLE 2.10 Format Grievance - Step 4! tY^'rÙ
v

7.10 Formal Grievance - Step 4!
A. lf the grievant is not satisfied with the decision rendered at StepS 2,thegrievant

lnay appealthe decision within twenty-one (21) calendar days afte-receiþt to the
Director of the Department of personner Administration or dósignee.

B. within thirty (30) calendar days after receipt of the appealed grievance, the
Director of the Department of Personnel Administratjon or deéignee sná¡l
respond in writing to the grievance.
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PROPOSLL#:1
ARTICLE #z 7.12

7.12 Formal Grievance - Step 5l

DATE: August 28,2003

A. If the grievance is not resolved at Step 4 3, within th¡rty (30) calendar days after
receipt of the fourth level response, CASE shall have the right to submit the
grievance to arbitration.

B. Within fourteen (14) calendar days after the notice requesting arbitration has
been serued on the State or at a date mutually agreed to by the parties, the parties
shall meet to select an arbitrator. If no agreement is reached on the selection of an
arbitrator the parties shall, immediately and jointly, request the State Mediation and
Conciliation Service or the American Arbitration Association to submit to them a
panel of nine (9) arbitrators from which the State and CASE shall alternately strike
names until one name remains and this person shall be the arbitrator. If the parties
cannof agree from which seruice to obtain the list of arbitrators, the party requesting
arbitration shall pay all costs, if any, of obtaining the list of arbitrators.

C. The arbitration hearing, itself, shall be conducted in accordance with the Voluntary
Labor Arbitration Rules of the American Arbitration Association. The cost of
arbitration shall be borne equally between the parties.

D. An arbitrator may, upon request of CASE and the State, issue his/her decision,
opinion, or award orally upon submission of the arbitration. Upon the request of
€jther party may+eqüesÊ'that the arbitrator will be required to put his/her decision,
opinion, or award in writing. with copies to each party. @revided,

E. The arbitrator shall not have the power to add to, subtract from, or modiff this
MOU. Only grievances as defined in Section 7.2(a) of this Article shall be subject to
arbitration. In all arbitration cases, the award of the arbitrator shall be finat and
binding upon the part ies.

MANAGMENT PROPOSAL
CASE Unit 2
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MANAGEMENT PROPOSAL
CASE Unit2

PROPOSAL #: I
ARTICLß, #z 7.13

7.13 Health and Safety Grievances

DATE: August 28,2003

A. It is the policy of the state employer to pr:ovide reasonable safeguards for the
protection of the health and safeÇ of all employees.

B. To this end, the parties agree that it is in their mutual best interest to endeavor to
make the worksite as free from danger to the life, safety or health of employees as
the nature of the work permits.

C. It is understood that references to safety and health conditions of woik are not
intended to include those hazards and risks which are an ordinary characteristic of
the work or are reasonably assocíated with the performance of an employee's
responsibilities and duties

D. Nothing in this procedure shall be interpreted as an authorization to fail to follow
orders or instructions, Departmental orders and state poliry require that orders be

i obeyed promptly even where inherent risk is involved or where the employee does' l'lot personally agree with the order unless the order constitutes what a reasonable
Person under similar circumstances would perceive as an immed¡ate risk oideath or
serious injury.

E. It is the intent of this Health and Safety Grievance Procedure to ensure a prompt
response to employees who feel that a situation exists which constitutes a dangeito
their safety and health.

F. When the Union feels that there exists a clear and present danger of an imminent
and severe threat to the health and safety of the employees, the union may invoke
the Immediate Dispute Resolution-Health and Safety provision in Article z.i+ of tn¡s
contract. When an employee in good faith believes that an otherwise unsafe
condition exists, he/she will so notify his/her supervisor. The supervisor will
immediately assess the situation, direct any necessary corrective action, and either
direct the employee to temporarily perform some other task or direct the employee
to proceed with his/her assigned duties. If the Union orthe employee still beíieve the
unsafe conditions exist, the Union or the employee may file a grievance alleging a
violation of this Section at Step 2 of the grievance procedure al follows:

1. Health and Safety Grievance - Step 2

a. If the grievant is not satisfied with the decision rendered by his/her supervisor
pursuant to Section æ 7.7 of this article, the grievant may appeal the decisio t1 t

, wþin foufteen (14) calendar days after receipt of the decision-to a desiqnated /

dAlWuervisorrot 
t-1nu,n"r identified by each department as the second levei of upp""f/\'-' {Algþ:r/ ,

t."/Yn LIKA 1
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b. Within five (5) calendar days after receipt of the appealed grievance, the person
designated by the department head as the second level of ap[eal shalt'rÀsfona in
writing to the grievance.

2. Health and Safety Grievance - Step 3

a. If the grievant is not satisfied with the decision rendered pursuant to Step 2, the
grievant may appeal the decision within fourteen (14) calendar days of receipt to a
designated superuisor or manager identified by each department head as the third
level of appeal. If the department head or designee is the second level of appeal, the
grievant may bypass Step 3.

b. Within fourteen (14). calendar days after receipt of the appealed grievance, the
person designated by the department head as the third levei of app-eal shali respond
in writing to the grievance.

c. If the grievance is not resolved at Step 3 within th¡rty (30) calendar days after the
receipt of the thírd step response, the Union shall have the right to appeai to the
Depaftment of Personnel Ad ministration.

G- If the grievance cannot be resolved at Step 4, within thirty (30) calendar days
after receipt of the fourth step response the Union may submif tná grievanie to
arbitration pursuant to Step 5 of the grievance section of this contrJct. The selection
of the arbitrator shall be in accordance with the grievance and arbitration section of
this contract.
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UNION PROPOSAL
CASE AnftZ

PROPOSAL #: I
ARTICLE #z 7.14

DATE: August 21,2003

7.l4 rmmediate Dispute Resolution - Heatth and safety

!4,
rr(

1.
A' When the union believes that there exists a clear and present danger of animminent and severe threat to the health ano qãretyãiun¡t z emploieeJånd ttreelimination of that danger cannot be accomplished åt Üle local tevef, GASE mayinvoke the provisions of this section as foilows:

1'. within fortv-eie-lt (48) Monday through Friday hours of becoming aware of thealleged threat CASE may contaa tne ¿epartmãnit lã'¡ãr Relations officer withspecific information regarding the alleged threat to ir,ã health ano/oi sarËg of theemployees

2' The Labor Relations.o.m.".t may resolve the dispute or may refer the matter downto a lower management level.,

3'-If the dispute is referred to a lower management level, CASE will commenceinformal discussions at the designated level 
-w¡th¡n 

t*Lntv-rou r Qa) Monday throughFriday hours.

iJJ" 
Labor Relations officer may also participate in any informal discussion at any

5. If a mutual resorution is not achieved within fofi-eight (aB) Monday throughFriday hours from the- time.the dispute was referreá to-ttre lower management levelCASE may request informal talks w¡th level g or the gr¡"rr"n." and arbitrationprocedure.

6' If a mutual resorution is not achieved within twenty-fou r ea) Monday throughFriday hours of the d-ispute being presented at rcvãi í ðnse may present the disputeto the Department of personnel Ãàministration.

7 ' lf a mutual resorution is not achieved within $91w-r9u r (z4)Monday throughFriday hours of the d,ispute being ores,e¡te! at tnai ieï"i cnse may request thedispute be submitted to immeO¡ãtä arbitration

l:Il,î irl"^r-T ll 5.q r:sr r! e Am e ri can Arb ft rario n Associ a ri on, the sra reg"::,J:Ìiï1111 y_"gllrion seruice or the_ Èãoåiãir',iåàùiü;ä ë;H;ää." service
:"""*jli:i:Jsr:*::.ir:t1.tt":12.r;ñ:;ü#;{ãiü*.'iå;ïìlä"Ìil

iP :i.1"^ :u: lq "_ 
fgr a rb¡ùration withi n t"" ii oj .ãi"nã JrËËiËtn"list i¡ provided, or on a date muruaily agreed to Èy ir," p",i¡*irtl,ilå

rws: CASE shall make the first selectircn, anã tnãpãrtË
make selections untir an arbitrator is availabre or'tne 

--



panel is exhausted, a second panel shall be requested.

9' The arbitrator shall have no authority.to add-to, delete or otherwise alter anyprovision of the contract, but shall l¡m¡t the decisión to the facts and circumstancesas provided at arbitration.

10' The arbitrator shall make a decision solely on any written record previouslysubmitted by the parties, with each party alsó providing u .opy to the other party, onany oral presentation, and on any documentation subm-itted äi arbitration. onry tn"arbitrator may ask questions of the other party. siatements of witnesses may besubmitted in the form of an affidavit.

11' The Arbitrator shall make a bench decision which is binding on the parties.

12. The costs of the arbitration shail be borne equally by the parties.

B' It is understood that references to health and safeÇ conditions of work are notintended to include those hazards and risks which ãr" ãn ordinary charactei¡stic ofthe work or are reasonabty associated with the pé,toirånce of añ 
"rórcvã"tresponsibilities and duties.

c' Time limits may be extended at any step by mutuat agreement of the parties.

D' The parties agree that the intent of this procedure is to provide an avenue forurgent communications between the parties at the appropriate level in order totimely clear up misunderstandings that may seriously'affect employees.
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PROPOSAL #: I

ARTICLE #:7.15
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MANAGEMENT PROPOSAL Ð[O'N

cAsE unit 2 

o*= Aususr28,2oo3 .$m

7.15 Grievance Review

UP=9!,re9!9st. the Sff Deqqrfmenf of P,ersolnelAdminrbrraabn shall meet montnlv
y¡tn lLg Un¡on ¡n 
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MANAGEMENT PROPOSAL
GASE UNIT 2

DATE:PROPOSAL #2

ARTICLE 8 - HOLIDAYS

C.

8.1 Holidays
A. All full-time and part time employees shall be entitled to such observed

holidays with pay as provided herein, in addition to any official State holidays
declared by the Governor.

Observed holidays shall include January 1, the third Monday in January,
February 12, the third Monday in February, March 31, the last Monday in
May, July 4, the first Monday in September, the second Monday in October,
November 11, Thanksgiving Day, the day after Thanksgiving and December
25. The holidays are observed on the actual day they occur with the
following exceptions:

1. When November 1 1 falls on a Saturday, full-time and part-time
employees shall be entitled to the preceding Friday as a holiday with pay.

2. When a holiday falls on Sunday, full-time and part-time employees shall
be entitled to the following Monday as a holiday with pay.

3. For those employees who work schedules other than Monday through
Friday, those holidays listed in Subsection B. above shall be observed on
the day on which the holiday occurs. An employee shall receive
compensation for only the observed or actual holiday, not both.

Every full{ime and part-time employee, upon completion of six (6) months of
his/her initial probationary period in State service, shall be entitled to one (1)
personal holiday per fiscal year. The personal holiday shall be credited to
each full-time and part-time employee on the first day of July.

The department head or designee may require five (5) days advance notice
before a personal holiday is taken and may deny use subject to operational
needs. When an employee is denied use of a personal holiday, the
department head or designee may allow the employee to reschedule the
personal holiday; or shall, at the department's discretion allow the employee
to either carry the personal holiday to the next fiscal year, or cash out the
personal holiday on a straight time (hour for hour) basis.

The department head or designee shall make a reasonable effort to grant an

B.

D.

E.



F.

G .

When an observed holiday falls on an employee's regularly scheduled day
off, full{ime employees shall accrue eight (8) hours of holiday credit per said
holiday. lf the employee is required to work on the observed holiday, the
employee shall be compensated in accordance with paragraph G or I below.
An employee shall receive compensation for only the observed or actual
holiday, not both.

When a full-time employee in Work Week Group 2 is required to work on an
observed holiday, such employee shall receive one and one-half (1-%) tne
hourly rate for all hours worked on the holiday. The method of compensation
shall be at the State's discretion. lf a full-time employee works eight (8) hours
on the holiday, the employee shall receive no more than twenty (20) hours of
total compensation (combination of holiday credit, CTO, and cash) for each
holiday worked.

For the purpose of computing the number of hours worked, time during which
the employee is excused from work because of a holiday shall be considered
as time worked by the employee.

Work Week Group E or SE Employees: When a permanent full-time
employee is required to work on an observed holiday and the observed
holiday falls on the employee's regularly scheduled day off, the employee
shall receive up to eight (8) hours of holiday credit and four (4) hours of
informal time off. lf an observed holiday falls on an employee's normal day
off, and the employee does not work, the employees shall receive no more
than eight (8) hours of holiday credit.

Part time employees in workweek Group 2 who are required to work on an
observed holiday shall be entitled to compensation as follows: a pro-rated
amount of holiday credit as specified in paragraph K below, and one and one-
half compensation for all hours worked on the observed holiday,
compensable by cash or holiday credit. The method of compensation shall
be at the State's discretion.

t.

K. Part-time employees shall receive holidays in accordance with the following:

L. CHART FOR COMPUTING VACATION, SICK LEAVE, AND HOLIDAY
CREDITS FOR ALL FRACTIONAL TIME BASE EMPLOYEES
SUPERCEDES ACCRUAL RATES IN MANAGEMENT MEMORANDUM 84-
20-1

H .

J .
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TIME
BASE HOURS OF MONTHLY VACATION CREDIT PER VACATION GROUP

HOURS OF
MONTHLY

SICK LEAVE
AND

HOLIDAY
CREDIT

7 1 0 1 1 1 2 1 3 1 4 1 5

SUHOL

I

115 1.40 2.00 2.20 2.40 2.60 2.80 3.00 1.60

2t5 2.80 4.00 4.40 4.80 5.20 5.60 6.00 3.20

315 4.20 6.00 6.60 7.20 7.80 8.40 9.00 4.80

415 5.60 8.00 8.80 9.60 10.40 11.20 12.00 6.40

118 0.88 1.25 1.38 1 . 5 0 1 . 6 3 1 . 7 5 1 . 8 8 1 . 0 0

1t4 1 . 7 5 2.50 2.75 3.00 3.25 3.50 3.75 2.00

3/8 2.63 3.75 4 . 1 3 4.50 4.88 5.25 5.63 3.00

1t2 3.50 5.00 5.50 6.00 6.50 7.00 7.50 4.00

5/8 4.38 6.25 6.88 7.50 8 . 1 3 8.75 9.38 5.00

3t4 5.25 7.50 8.25 9.00 9.75 10.50 11.25 6.00

7t8 6 . 1 3 8.75 9.63 10.50 1 1 .38 12.25 1 3 . 1 3 7.00

1t10 0.70 1 . 0 0 1 . 1 0 1.20 1.30 1.40 1 . 5 0 0.80

3t10 2 . 1 0 3.00 3.30 3.60 3.90 4.20 4.50 2.40

7110 4.90 7.00 7.70 8.40 9 . 1 0 9.80 10.50 5.60

9/1 0 6.30 9.00 9.90 10.80 11.70 12.60 13.50 7.20

A part time employee can only earn up to a maximum of eight (8) hours
holiday credit per holiday, regardless of the number of positions the employee
holds within State service.

M. Holiday Credit may be requested and taken in fifteen (15) minute increments.

N. An employee shall be allowed to carry over unused holiday credits or be paid
for the unused holiday credits, at the discretion of the department head or
designee.

O. Upon termination from State employment, an employee shall be paid for
unused holiday credit.

/
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P.

o.

In the event that traditional, but unofficial holidays (e.9., Mother's Day,
Father's Day), or religious holidays (e.9., Easter or Yom Kippur) fall on an
employee's scheduled workday, the employee shall have the option to
request the use of annual leave, accrued vacation, holiday credits, personal
leave or CTO time, in order to secure the day off. The department head or
designee shall make a reasonable effort to grant an employee the day off
subject to operational need.

Upon the agreement of all barqaininq units, the union aqrees to the
elimination of one holidav. Februarv 12.
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rxl t lor/9.17 Oryan Donor Leave

19991.11. (a) Subject to subdivision (b), an appointing power shall
grant to an employee, who has exhausted all available sick leave,
the following leaves of absence with pay:

(1) A leave of absence not exceeding 30 days to any employee who
is an organ donor in any one-year period, for the purpose ofdonating
his or her organ to another person.

(2) A leave of absence not exceeding five days to any employee who
is a bone maffow donor in any one-year period, for the purpose of
donating his or her bone marrow to another person.

(b) In order to receive a leave of absence pursuant to subdivision
(a), an employee shall provide written verification to the
appointing power that he or she is an organ or bone mamow donor and
that there is a medical necessity for the donation of the organ or
bone marrow.

(c) Any period of time during which an employee is required to be
absent from his or her position by reason ofbeing an organ or bone
marrow donor is not a break in his or her continuous service for the
purpose of his or her right to salary adjustments, sick leave,
vacation, annual leave, or seniority.

(d) If an employee is unable to return to work beyond the time or
period that he or she is granted leave pursuant to this section, he
or she shall be paid any vacation balance, annual leave balance, or
accumulated compensable overtime. The payment shall be computed by
projecting the accumulated time on a calendar basis as though the
employee was taking time off. If, during the period of projection,
the employee is able to return to work, he or she shall be returned
to his or her former position as defined in Section 18522.

(e) If the provisions of this section are in conflict with the
provisions of a memorandum of understanding reached pursuant to
Section 3517.5, the memorandum of understanding shall be controlling
without further legislative action, except that, if those provisions
of a memorandum of understanding require the expenditure of funds,
the provisions shall not become effective unless approved by the
Legislature in the annual Budget Act.
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9.17 Orqan Donor Leave
19991 .1 1 . (a) Subiect to subdivision (b), an appointinq power shall qrant to an emplovee,
who has exhausted all available sick leave. the followinq leaves of absence with pav:

(1) A leave of absence not exceedinq 30 davs to anv emplovee who is an orqan donor in
anv one-vear period, for the purpose of donatinq his or her orqan to another person.

(2) A leave of absence not exceedinq five davs to anv emplovee who is a bone marrow
donor in anv one-vear period. for the purpose of donatinq his or her bone marrow to
another person.

(b) In order to receive a leave of absence pursuant to subdivision (a), an emplovee shall
provide written verification to the appointinq power that he or she is an orqan or bone
marrow donor and that there is a medical necessitv for the donation of the orqan or bone
marrow.
(c) Anv period of time durinq which an emplovee is required to be absent from his or her
position bv reason of beinq an orqan or bone marrow donor is not a break in his or her
continuous seruice for the purpose of his or her riqht to salarv adiustments. sick leave,
vacation, annual leave. or senioritv.
(d) lf an emplovee is unable to return to work bevond the time or period that he or she is
qranted leave pursuant to this section. he or she shall be paid anv vacation balance,
annual leave balance. or accumulated compensable overtime. The pavment shall be
computed bv proiectinq the accumulated time on a calendar basis as thouqh the
emplovee was takinq time off. lf, durinq the period of proiection. the emplovee is able to
return to work. he or she shall be returned to his or her former position as defined in
Section 18522.
(e) lf the provisions of this section are in conflict with the provisions of a memorandum of
understandinq reached pursuant to Section 3517.5, the memorandum of understandinq
shall be controllinq without further leqislative action. except that. if those provisions of a
memorandum of understandinq require the expenditure of funds. the provisions shall not
become effective unless approved bv the Leqislature in the annual Budqet Act.



MANAGEMENT PROPOSAL
CASE UNIT 2

PROPOSAL #3 DATE: April 13,2005
/

ARTICLE IO - LAYOFF

10.2.  10.3 and 10.4 new

10.2 Reducinq the Adverse Effects of Lavoff
Whenever the State determines it necessarv to lav off emplovees. the State
and the Union shall meet in qood faith to explore alternatives to lavinq off
emplovees such as. but not limited to. voluntarv reduced work time.
retrainlng. earlv retirement. and unpaid leaves of absence.

10.3 Alternative to Lavoff
The State mav propose to reduce the number of hours an emplovee works
as an alternative to lavoff. Prior to the implementation of this alternative to
a lavoff. the State will notifv and meet and confer with the Union to seek
concurrence of the usage of this alternative.

10.4 Lavoff Emplovee Assistance Proqram
Emplovees laid off shall be provided services in accordance with the
Emplovee Assistance Proqram. Such services are term limited for six (6)
months from the actual date of lavoff.
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DATE: October 9, 2003PROPOSAL#= 1

ARTIGLE #: 11

Delete

11.1 Health Benefit Plan

11.2 Dental Benefit Plan

11.3 Vision Benefit Plan

11.4 Flexible Benefit Program
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11.1 Health Benefit Plan

fellewing eentributien fer health benefits, Te be eligible fer this eentributien,

gy€elPER€-

1, The State shall pay up te $19&00 per menth fer eeverage fer an eligible
emp{€yee=

3, The State shall pay up te $ 194,00 Ber menth fer eeverage ef an empleyee

The paÉies agree te werk eeeperatively with êalPERS and the health plans
te-€en+Fetpr€miuffi-in€rea€es=

@

@
Fer purpeses ef this seetien; "eligiþle empleyee" shall be defined by the
Publie Empleyees'Medieal and Hespital Care Âet,

a=-lnitialeligibility

Afermanent Intermittent empleyee will be eligible te enrell-ir health

with a minimum ef feur hundred erghty (180) paid heurs in ene ef tvr¡e
Pl eentrel perieds, Fe' purpeses ef this seetien, the eentrer perieds

@
Te eentinue health benefits' a permanent intermittent empleyee must

in

@

@
Fer purpeses ef this seetien; "eligible family membed' shall be defined by
the Publie Empleyees' Medieal and Hespital Care ¡\et and ineludes

C, Ne later than sixty (60) days frem the effeetive date ef this eentraet, the State

administered by Cal r 2001;



taxatien; an elig¡ble empleyee (Party Cede 2) was enrelled in a health
plan-aCministe+e4by GaIPERS frem July threugh Ðeeemþer 2001;

l1-2 Ðental Benefit Plans
ffi

1, Effeetive July 1 ; 2001 threugh June 30; 2002, the State agrees te pay the
fellewing eentriþutiens fer dental benefits. Te þe eligible fer this

ien-

emp{€yee=

e, The Stateshall pay up te $81,38 pepmenth fer eeverage ef an eligible

in-exeess

ium,

@

@
Family member eligibility fer dental benefits is the same as that preseribed fer

Empleyees first appeinted inte State serviee whe meet the aþeve eligibility
eriteria; will net be eligible fer enrellment in the State spensered indemn;ty er

twenty feur (24) menth qualifying peried, Hewever, if ne alternative plan er

@

1l -3 Visien Benefit-Plan

@ien
The empleyer agrees te p'evide a visien benefit te eligiþle empleyees and

empleyee ee payment ef ten dellar+($10) fer the eernprehensive annual eye
exarninatien and twenþ'five dellars ($^5) fer material+



@

@
Family mernbe'eligibility fer visien benefits is the same as that preseriþed fer

@ien
1, The State agrees te previde a flexible benefits pregram (FlexEleet) under

eiens

Adrmi€istra+¡€n"

will be eligible te enrellinte a Cash Optien Pregram (a menthly eash
@ealth and/er dental eeverage under the FlexEleet
P+eg+am,

will be eligiþle te enrell inte a Medieal Reimbursement Âeeeuntand/er
Þepartment Care Reimbursement Aeeeunt,



Management Proposal

Bargaining Unit: 2

Exclusive Representative: GASE

Subject: Health Benefit PIanÄ/ision Service Plan

ARTIGLE 1I.5

Consolidated Benefits (CoBen) Program Description

1. CoBen Allowance

the fellewing eentributierrfer the eenselidated Benefits (CeBen) Allewanee,

The allewanee is based en the Health Benefit party eedes in a health plan

empleyee must pesitively enrell in a health plan administered er appreved þy
CaIPERS,

te whiel+the-fermulils applied' fer the feur Basie health benefit plans that had
the largest State aetive eivil serviee enrellment, exeluding family members, during
the previeus benefit year, Fer eaeh empleyee with enrelled family.rrembers, the
empleyer shall eentriþute an additienal eighty (80%) pereent ef the weighted

Basie health benefit plans that had the largest State aetive eivil serviee
enrellment; e¡<eluding family memþers; during the previeus benefit year,

Effective Januarv 1, 2006. the emplover health benefits contribution for each
emplovee shall be a flat dollar amount equal to 85 percent of the weiqhted
averaqe of the Basic health benefit plan premiums for a State active civil service
emplovee enrolled for self-alone. durinq the benefit vear to which the formula is
applied. for the four Basic health benefit plans that had the larqest State active
civil service enrollment. excludinq familv members. during the previous benefit
vear. For each emplovee with enrolled familv members. the emplover shall
contribute an additional flat dollar amount equal to 80 percent of the weighted
averaqe of the additional premiums required for enrollment of those familv
members, durinq the benefit vear to which the formula is applied. in the four
Basic health benefit plans that had the larqest State active civil service
enrollment, excludinq familv members. durinq the previous benefit vear.
(a) The State shall contribute $365 per month for coveraqe of an eliqible
emplovee. (Partv code one)

(b) The State shall contribute $696 per month for coveraqe of an eliqible
emplovee plus one dependent. (Partv code two)

(cl The State shall contribute $906 per month for coveraqe of an eliqible
emplovee plus two or more dependents. (Partv code three)



Management Proposal

To be eliqible for this contribution. an emplovee must positivelv enroll in a health
plan administered or approved bv CaIPERS. The established dollar amount(s)
shall not be increased in subsequent vears without a neqotiated aqreement bv
both parties.

2. Unit 2 emplovees who first become eligible for health benefit enrollment on or
after Julv 1. 2006 shall be subiect to a two-vear vestinq schedule for the
emplover health contribution for dependents as follows:

@,1 50% of the normal emplover dependent portion of the contribution upon initial
enrollment:

(þl 75% of the normal emplover dependent portion of the contribution upon
completion of 12 months of service: and

(gl 100% of the normal emplover dependent portion of the contribution upon
completion of 24 months of service.

The emplover dependent contribution amounts shall be established bv DPA each
year at the same time that the normal emplover health contributions are established.
At the option of the State. the effective date for this subsection mav be delaved until
Januarv 1. 2007 to accommodate administrative or svstem chanqes which mav be
necessarv to implement this section.

When an employee is appointed to a new position or class that results in a
change in eligibility for the composite rate, the effective date of the change shall
be the first of the month following the date the notification is received by the State
Controller's Office if the notice is received by the tenth of the month.

Z 3 Description of the Consolidated Benefit (CoBen) Program

Employees will be permitted to choose a different level of benefit coverage
according to their personal needs, and the State's allowance amount will depend
on an employee's selection of coverage and number of enrolled dependents.
The State agrees to provide the following CoBen benefits:

a. lf the employee is enrolled in both a health plan administered or approved by
CaIPERS and a dental plan administered or approved by DPA, the health
benefit enrollment party code will determine the allowance amount.

b. lf the employee declines a health benefit plan which is administered or
approved by CaIPERS and certifies health coverage from another source, the
employee's dental benefit enrollment party code will determine the amount of
the contribution.

c. lf the employee elects not to enroll in a health plan administered or approved
by CaIPERS and in a dental plan administered or approved by DPA and
certifies health and dental coverage from other sources the employee will
receive $155 in taxable cash per month. Cash will not be paid in lieu of vision
benefits and employees may not disenrollfrom vision coverage. Employees

\0 I
do not pay an administrative fee.



Management Proposal

d. Permanent Intermittent (Pl) employees shall only be eligible to participate in
the CoBen Cash Option and receive a six-month cash payment for the first
control period of each plan year.

e. lf the employee elects not to enroll in a health plan administered or approved
by CaIPERS and certifies health coverage from another source, but enrolls in
a dental plan administered or approved by DPA, the employee may receive
the difference between the applicable composite contribution and the cost of
the dental plan selected and vision benefits, not to exceed $130 per month.
(The State will pay the premium cost of the dental plan and vision plan.)
Cash will not be paid in lieu of vision benefits, and employees may not
disenrollfrom vision coverage. Employees do not pay an administrative fee.

f . lf the monthly cost of any of the State's benefit plans (health, dental and
vision) in which an employee elects to enroll exceeds the State's maximum
allowance amount as set forth in Subsection A.1.a. (¡Ì€¡er{Ð b. or c. or
4.2.a.. b..or c.. above, the employee shall pay the difference on a pre-tax
basis. lf there is money left over after the cost of these benefits is deducted,
the remaining amount will be paid to the employee as taxable cash.

B. Health Benefits

1. Employee Eligibil i ty

For purposes of this section, "eligible employee" shall be defined by the Public
Employees' Medicaland Hospital Care Act.

2. Permanent lntermittent (Pl) Employees

a. Initial Eligibility - A permanent intermittent employee will be eligible to enroll
in health benefits during each calendar year if the employee has been
credited with a minimum of 480 paid hours in a Pl control period. For
purposes of this section, the control periods are January 1 through June 30
and July 1 through December 31 of each calendar year. An eligible
permanent intermittent employee must enroll in a health benefit plan within 60
days from the end of the qualifying control period.

b. Continuing Eligibility - To continue health benefits, a permanent intermittent
employee must be credited with a minimum of 480 paid hours in a control
period or 960 paid hours in two consecutive control periods.

3. Family Member Eligibil i ty

For purposes of this section, "eligible family membef' shall be defined by the
Public Employees' Medical and Hospital Care Act and includes domestic
partners that have been certified with the Secretary of State's office in
accordance with AB 26 (Chapter 588, Statutes of 1999).

4. The parties agree to work cooperatively with CaIPERS and the
control premium increases.

C. Dental Benefits

1. Contribution

health plans to

,vw



Management Proposal

The employer contribution for dental benefits shall be included in the
Consolidated Benefits Allowance as specified in Section A.1 and 4.2 of this
agreement.

2. Employee Eligibility

Employee eligibility for dental benefits will be the same as that prescribed for
health benefits under subsection 8.1 . and 8.2 of this agreement.

3. Family Member Eligibil i ty

Family member eligibility for dental benefits is the same as that prescribed for
health benefits under subsectionA2 and 8.3 of this agreement.

D. Vision Benefit

1. Program Description

The employer agrees to provide a vision benefit to eligible employees and
dependents. The employer contribution rates for the vision benefit shall be
included in the Consolidated Benefits Allowance as specified in Section 4.1 and
42. The vision benefit provided by the State shall have an employee copayment
of $10 for the comprehensive annual eye examination and $25 for materials.

2. Employee Eligibil i ty

Employee eligibility for vision benefits is the same as that prescribed for health
benefits under Subsection 8.1 and B.2ot this agreement.

3 .Family Member Eligibil i ty

Family member eligibility for vision benefits is the same as that prescribed for
health benefits under Subsection A2 and 8.3 of this agreement.
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MANAGEMENT PROPOSAL
CASE UNIT 2
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PROPOSAL #1
ARTICLE 11.8

DATE: DECEMBER 7.2004

Modify Section 11.8, Long-Term Gare lnsurance Plans, as follows:

Employees in classes assigned to Bargaining Unit 2 are eligible to enroll in any
long-term care insurance plan sponsored by the Public Employees Retirement
System. The employee's spouse, parents, siblinqs, and the spouse's parents are
also eligible to enroll in the plans, subject to the undenruriting criteria specifled in
the plan.

The long-term care insurance premiums and the administrative cost to the State
shall be fully paid by the employee and are subject to payroll deductions.
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Management Proposal

Bargaining Unit: 2
Proposal 2

Subject:

Date:@

/ttr44
ARTICLE 11.14

Sheuld legislatien be enaeted that prevides State Ðisability lnsuranee (SÐl) te State
empleyees; Unit 2 will be eevered by the previsiens ef the legislatien,
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MANAGEMENT PROPOSAL

CASE UNIT 2

PROPOSAL #1 DATE: May 11,2005

12.10 Responsibility for Litigation Gosts
The state, not the employee, is financially responsible for all litigation costs and
expenses associated with representing the state in any legal forum.
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4íL4O 12.7 Responsibilitv for Litiqation Gosts
The State. not the emplovee. is financiallv responsible for all litiqation costs and
expenses associated with representinq the state in anv leqalforum.
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MANAGEMENT PROPOSAL
CASE UNIT 2

PROPOSAL #2
ARTICLE 13.5

13.5 Personnel  Fi les

1 .

2.

3 .

4.

5.

t : ä b Y

I

/lttø't \
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DATE: DECEMBER 7. 2004

A. Official Personnel Files

Upon reasonable notice to the Personnel Office, bargaining unit
employees shall have access to all of the materials in their official
personnelfile during normal Personnel Office business hours. ln
addition, with written authority from the employee or in the company of
the employee, a designated CASE representative may review the
employee's personnelfile. Said written authorization shall be valid for the
period of time specified by the employee. Access to the file shall be
during regular personnel office hours. The file shall not be removed from
the personnel office. The employee and the CASE representative, with
written authorization from the employee, shall each be allowed a copy of
the material in the personnelfi le.

Materials included in the personnelfile shall be retained for a period of
time specified by each department, except that material in the file of a
negative nature that is older than three (3) years shall be removed by
personnel office employees who discover it upon accessing the file for
any purpose. The act of removing dated negative material shall be
accomplished in a manner which is not apparent to anyone but other
employees of the personnel office.

Material of a negative nature that is older than three (3) years shall not be
the basis of an adverse action against any employee.

Each employee shall have the right to prepare a written rebuttal to any
negative material in his/her personnelfile. Such rebuttal shalt be included
in his/her personnel file until such time as that which it serves to rebut is
removed from the file.

Evaluation material or material relatinq to an emplovee's conduct.
attitude. or service shall not be included in his/her official personnelfile
without beinq siqned and dated bv the author of such material. Before
the material is placed in the emplovee's file. the department head or
desiqnee shall provide the affected emplovee an opportunitv to review the
material. and siqn and date it. A copv of the evaluation material relatinq
to an emplovee's conduct shall be qiven to the emplovee.

T,I'



B. Unofficial Personnel Files Containing Employment-Related Information

1. This subsection applies to all written or electronic files maintained in the
employee's name by his/her department (other than the employee's
official personnel file) which contains employment-related documents. lt
includes but is not limited to supervisor's files, and files containing
medical information or performance evaluations.

2. Notwithstanding subsection (B)(1) above, employees and their
representatives or designees shall not have access to files maintained as
part of an ongoing internal affairs investigation.

3. Upon reasonable notice to the person responsible for maintaining the file,
bargaining unit employees shall have access to all material in the file
which pertains to them. In addition, with written authority from the
employee or in the company of the employee, a designated CASE
representative may review the employee's file. Said writterÎ authorization
shall be.valid for the period of time specified by the employee. Access to
the file shall be during regular business hours for the person responsible
for maintaining the file. The file shall not be removed from the office of
the person responsible for maintaining it unless approved by that person
in advance. The employee and the CASE representative, with written
authorization from the employee, shall each be allowed a copy of the
material in the file that pertains to the employee.

C. Access To Files

1. Official and unofficial files shall be considered confidential. They shall
only be available to the employee and his/her designee, the department
head and his/her designee, those in the employee's direct supervisory
chain of command, and others specified by statute.

2. The employee shall be immediately informed in a timelv manner of the
service of a subpoena or a request pursuant to the California Public
Records Act when such documents request release of information from
the emplovee's his/her official or unofficial file(s), or of a court order
affectinq the same.



Baigaining Unit: 2

Exclusive Representative: CASE

Subject: Bar Dues/Professional Leave

Management Proposal

Date:

ARTICLE 13.7
A.

B.

c,

D.

,/-/"'fWî,03

Bar Membership Required As Condition Of Appointment

The State shall reimburse or pay directly to the State Bar, the cost of bar dues for
each employee for whom bar membership is required as a condition of employment.
In the event a department elects to pay direcfly, each affected employee musi
provide the original remittance portion of their bar dues statement to ihe person
designated by the department at least four (4) weeks before the last day upon which
the dues become delinquent. lf an employee's bar statement is not received four (4)
weeks in advance, then the department may (1) make an exception and still directiy
pay the employee's dues; or at its option, (2) reimburse the employee for paying thê
dues him/herself. Under no circumstances, however, shall the Státe be liable for
penalties/fines added to, or accumulated because of late payment of dues, except
where the State employer is responsible for the late payment.

Bar Membership Not Required As Condition Of Appointment

For all other employees in the unit, the State shall either provide reimbursement for
bar dues or two (2) days per calendar year of professional leave without loss of
compensation, at the option of the Department, which must be requested and
approved in the same manner as vacation leave.

Proration Of Bar Dues And Professional Leave

Bar dues reimbursement/payment and professional leave may be prorated for
employees who work less than full-time and for employees who work less than a full-
year. Professional leave credit shall not carry over from year to year.

Local and Specialty Bar Dues

Each department shall reimburse employees (or pay direcüy subject to the
conditions contained in section (a) above) for membershipg in ens.leeal job-related
bar associationg, or for ene job-related specialty sections of the State oia local bar,
if State bar membership is required as a condition of employment. The total amount
for which employees shall be reimbursed shall not exceed one hundred dollars
($1OO¡ annually
memberships. Local or specialty bar dues for employees who woit< tess tfian fu¡-
time and for employees who work less than a full-year preceding when bar dues
must be paid may be prorated. Departments that do not directly pay local or

asv,ec.ialty bar dues may require proof of payment by employees requesting
@ rermoursement. /
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MANAGEMENT PROPOSAL
CASE UNIT 2

PROPOSAL #2

Article 13.21

13.21Badges

DATE: May 4,2005

//4û 4/4

The State shall provide a badge for each Deputy Attorney General and Deputy
Labor Commissioner Field Enforcement and Administrative Law Judqe with
California Unemplovment lnsurance Aopeals Board. Badge size, design and
circumstances specifying badge use and purchase will be determined by the
State.
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MANAGEMENT PROPOSAL
CASE UNIT 2

PROPOSAL #2
ARTICLE 13.23

DATE: DECEMBER 7,2004

Delete Section 13.23 Gontracting out
ie

unit 2 empleyee, =te meet with CÂSE within sixty (60) days ef ratifieatien ef the
Unit 2 agreernent in erder te diseuss the develepmentef a preeedure whereby

the DeBartmentef General Serviees; pursuant te PGG 10295 and 10335 et-seq,



UNION PROPOSAL
CASE Unit 2

PROPOSAL #: 2

ART|GLE #: 13.26

DATE: April 6, 2005

ARTIGLE 13.26 - lndependent Medical Examinations

A. Whenever the State believes that an employee, due to illness or injury is unable to

perform hisiher normal work duties, the State, pursuant to Government Code $ 19253.5,

may require the employee to submit to an independent medical examination at State

expense. The medical examination will be separate of any medical services provided

under the State's Workers' Compensation Program.

B. Such examination shall be conducted by a licensed physician or under hislher direction

and the cost of the examination shall be paid by the employer..

C. The purpose of such independent medical evaluations are not to determine the degree

of disability the employee has suffered, but rather as to whether illness or injuries

sustained restrict the employee from performing the fulI range of his/trer normal work

assignment.

D. If the State, after the independent medical examination, determines that the employee

cannot perform hisÆrer normal work assignments, the State shall give the employee the 

C_
opportunity to challenge the State's medical evaluation by supplying hislher personal ^n , ,/

ôþ'
medical evaluations to dispute the state's findings. 
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MANAGEMENT PROPOSAL
CASE UNIT 2
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PROPOSAL #2
ARTICLE 13.28

DATE: NOVEMBER 16, 2004 
át;

13.28 Release Time for State Givil Service Examinations
A Employees who are participating in a State civil service examination shall be

granted reasonable time off without loss of compensation to participate in an
examination if the examination has been scheduled during his/her normal
work hours and the employee has provided reasonable (normally two working
days) notice to his/her supervisor. Forthe purposes of this section, hiring
interviews for individuals certified from employment lists, individuals on SROA
lists seeking transfers, or individuals seeking transfers in departments where
the department head or designee determines the department is in a layoff
mode shall be considered part of the examination process. -The€tate+ha{

e

Persennel Beard examinatien,

B. Authorized release time for reasonable travel time to and from the
examination site may be granted by the department.



MANAGEMENT PROPOSAL
CASE UNIT 2

PROPOSAL #2
ARTICLE 13.28

DATE: NOVEMBER 16,2004

43*8 13.27 Release Time for State Givil Service Examinations
A- Emplovees who are participatinq in a State civil service examination shall be

qranted reasonable time off without loss of compensation to participate in an
examination if the examination has been scheduled durinq his/her normal
work hours and the emolovee has provided reasonable (normallv two workinq
davs) notice to his/her supervisor. For the purposes of this section. hirinq
interviews for individuals certified from emplovment lists. individuals on SROA
lists seekinq transfers, or individuals seekinq transfers in departments where
the department head or desiqnee determines the department is in a lavoff
mode shall be considered part of the examination process. 4he€tate+hall

¡s

Persennel Beard exam

B. Authorized release time for reasonable travel time to and from the
examination site mav be qranted bv the department.



UNION PROPOSAL
CASE Unit 2

PROPOSAL #: 3

ARTICLE #:13.29

13.29 HardshipTransfer

DATE: A

qLt

The State and the Union recognize the importance of hardship transfers as a way of

dealing with Work and Family issues. An employee experiencing a verifiable hardship,

e.9., domestic violence, mandatory job transfer of a spouse or domestic partner as

defined in Family Code Section297, family illness, serious health condition, injury or

death of family members, may request a transfer to another geographic area to mitigate

the hardship.

The State shall endeavor to reassign the employee to a comparable or lesser (if

comparable is ¡6tisÆtavailable) position in the requested geographic area. lf the

employee accepts a position in a lower paid classification, the State shall endeavor to

reinstate the employee to their former classification and comparable salary level.

Transfers under this section shall be considered voluntary and any associated relocation

costs shall be subject to the applicable Department of Personnel Administration laws

and rules.

This section is not subiect to the orievance and arbitration procedure of this Contract..

6 , 2 0 0 5



43*9 13.28 Hardship Transfer
The State and the Union recoqnize the importance of hardship transfers as a wav of
dealinq with Work and Familv issues. An emplovee experiencinq a verifiable
hardship, e.q.. domestic violence. mandatorv iob transfer of a spouse or domestic
partner as defined in Familv Code Section 297. familv illness. serious health
condition. iniurv or death of familv members. mav request a transfer to another
qeoqraphic area to mitiqate the hardship.

The State shall endeavor to reassiqn the emplovee to a comparable or lesser (if
comparable is not available) position in the requested qeoqraphic area. lf the
emplovee accepts a position in a lower paid classification. the State shall endeavor
to reinstate the emplovee to their former classification and comparable salarv level.
Transfers under this section shall be considered voluntary and anv associated
relocation costs shall be subiect to the applicable Department of Personnel
Administration laws and rules.

This section is not subiect to the qrievance and arbitration procedure of this Contract.
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DATE: May 11,2005

13.33 Gard Key Replacement
Employees will not be-.required to pay for an initial key card or to replace
inoperable key cards that are necessary to gain a"c"i, to their workplace whenthe card is rendered inoperabre through no iegligence by tne emptoyeã.

MANAGEMENT PROPOSAL
CASE UNIT 2

PROPOSAL #1
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4€=33 13.29 Gard Kev Replacements
Emplovees will not be required to pav for an initial kev card or to replace inoperable
kev cards that are necessarv to gain access to their workplace when the card is
rendered inoperable throuqh no neqliqence bv the emplovee.
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MANAGEMENT PROPOSAL
CASE UNIT 2

PROPOSAL #1
ARTICLE 13.35

DATE: DECEMBER 14.2004

13.35 Performance Appraisal of Permanent E{nploveeç

A. The performance appraisal system of each department may include annual written
performance appraisals for permanent employees. Such arurual performance
appraisals may be completed at least once each twelve (12) calendar months after
an employee completes the probationary period for the class in which he/she is
Èerving. rn thq 
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@
B. Each emplovee shall have the riqht to prepare a written rebuttal to his/her

performance appraisal and such rebuttal shall be included in his/her personnel
f i le.



4€-35 13.30 Performance Appraisal of Permanent Emplovees
A. The performance appraisal svstem of each department mav include annual

written performance appraisals for permanent emplovees. Such annual performance
appraisals mav be completed at least once each twelve (12) calendar months after
an emplovee completes the probationarv period for the class in which he/she is
servinq.

B. Each emplovee shall have the riqht to prepare a written rebuttal to his/her
performance appraisal and such rebuttal shall be included in his/her personnelfile.



Management Proposal

Bargaining Unit:

Exclusive Representative: CASE

Subject: Employee Retirement Gontribution Reduction

The parties agree to delete the following sections:

14.7 Employee Retirement Gontribution Reduction for Miscellaneous Members

14.8 Employee Retirement Gontribution Reduction for Safety Members
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14.7 Employee Retirement Contribution Reduction for Miscellaneous Members 
Effective no later than the pay period following legislative ratification of this collective 
bargaining agreement, the State agrees to the following: 

• Employees who are miscellaneous and/or industrial members of the first tier plan 
who are subject to Social Security under the Public Employees’ Retirement System 
(CalPERS) shall have their employee retirement contribution rate reduced from five 
percent (5%) of compensation in excess of five hundred thirteen ($513) dollars each 
month to 2.5% of compensation in excess of five hundred thirteen ($513) dollars 
each month. 

• Employees who are miscellaneous and/or industrial members of the first tier plan 
who are not subject to Social Security under the Public Employees’ Retirement 
System (CalPERS) shall have their employee retirement contribution rate reduced 
from six percent (6%) of compensation in excess of three hundred seventeen ($317) 
dollars each month to 3.5% of compensation in excess of three hundred seventeen 
($317) dollars each month. 

Effective July 1, 2003, the employees’ retirement contribution rate shall be restored to 
levels in effect on August 30, 2001. 

Effective July 1, 2002, the State agrees to the following: 

• Employees who are miscellaneous and/or industrial members of the first tier plan 
who are subject to Social Security under the Public Employees’ Retirement System 
(CalPERS) shall have their employee retirement contribution rate reduced to zero 
percent (0%). 

• Employees who are miscellaneous and/or industrial members of the first tier plan 
who are not subject to Social Security under the Public Employees’ Retirement 
System (CalPERS) shall have their employee retirement contribution rate reduced 
from 3.5% of compensation in excess of three hundred seventeen ($317) dollars 
each month to one percent (1%) of compensation in excess of three hundred 
seventeen ($317) dollars each month. 

Effective July 1, 2003, the employee’s retirement contribution rate shall be restored to 
levels in effect on August 30, 2001. 



The State employer will continue to ensure that pension benefits are properly 
funded in accordance with generally accepted actuarial practices.  In accordance 
with the provisions of the June 20, 2001 communication to DPA from CalPERS’ 
Actuarial & Employer Services Division.  Effective July 1, 2003, the State 
Employer’s CalPERS retirement contribution rate shall incorporate the impact 
resulting from the temporary reduction in the employee retirement contribution 
rate.  As indicated in the above referenced letter, “10% of the net unamortized 
actuarial loss shall be amortized each year”.  However, if the CalPERS Board of 
Administration alters the amortization schedule referenced above in a manner 
that accelerates the employer payment obligation, either party to this agreement 
may declare this section of the MOU, and all obligations set forth herein, to be 
null and void.  In the event this agreement becomes null and void, the employee 
retirement contribution rate shall be restored to levels in effect on August 30, 
2001 and the parties shall be obligated to immediately meet and confer in good 
faith to discuss alternative provisions. 

14.8 Employee Retirement Contribution Reduction for Safety Members 
Effective no later than the pay period following legislative ratification of this 
collective bargaining agreement, employees who are safety members (2.5% at 
55) under the Public Employees’ Retirement System (CalPERS) shall have their 
employee retirement contribution rate reduced from 6% of monthly compensation 
in excess of three hundred seventeen ($317) dollars each month to 3.5% of 
compensation in excess of three hundred seventeen ($317) dollars each month. 

Effective July 1, 2002, employees who are safety members (2.5% at 55) under 
the Public Employees’ Retirement System (CalPERS) shall have their employee 
retirement contribution rate reduced from 3.5% of monthly compensation in 
excess of three hundred seventeen ($317) dollars each month to 1.0% of 
compensation in excess of three hundred seventeen ($317) dollars each month. 

Effective July 1, 2003, the employee’s retirement contribution rate shall be 
restored to levels in effect on August 30, 2001. 

The State employer will continue to ensure that pension benefits are properly 
funded in accordance with generally accepted actuarial practices.  In accordance 
with the provisions of the June 20, 2001 communication to DPA from CalPERS’ 
Actuarial & Employer Services Division, effective July 1, 2003, the State 
Employer’s CalPERS retirement contribution rate shall incorporate the impact 
resulting from the temporary reduction in the employee retirement contribution 
rate.  As indicated in the above referenced letter, “10% of the net unamortized 
actuarial loss shall be amortized each year”. However, if the CalPERS Board of 
Administration alters the amortization schedule referenced above in a manner 
that accelerates the employer payment obligation, either party to this agreement 
may declare this section of the MOU, and all obligations set forth herein, to be 
null and void.  In the event this agreement becomes null and void, the employee 
retirement contribution rate shall be restored to levels in effect on August 30, 
2001 and the parties shall be obligated to immediately meet and confer in good 
faith to discuss alternative provisions. 
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Management proposal

Bargaining Unih 2

Exclusive Representative: CASE

Subject: Employee Refirement Contribution
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14"! Fryployee Retirement contribution for Misceilaneous, Industrial andSafety Members

A The state and the union agree to increase the employees' retirement contribution rateeffective with rhe beginning o1the Jury 2006 påv Jåriã-iio tne fo[owing:
I ' Employees who are miscellaneous or industrial rnembers of the first lier plan whoare subject to social Secudtv under the Pubfic Èmployees' Retirement system(calPËRS) shall contribute iix (6%) percent iñ ãi"*". of five hundred thirteen($513) dolfars each monrh.

2' Empfoyees who are miscellaneous or industrial members of the first tier plan whoere not subject to Socialsecurity underthe Pubfíc Employees; netÈm"ntsystem (calPERS) shall contriuirte s^eve1 p"r"*t 1zu,¡ ir comp"ì.ãtion inexcess of three hundred seventeen ($317)'dofiars each rnonth_'
3' Employees w..ho ar9 safety members of the first tier plan who are not subject tosocial security under the Þublic_ Employães;nìtìr"r"nt system (CatpERS) shatlcontribute s.9Yl1percent (7%lof compensation in excess of three hundredseventeen ($OlZ¡ dollars each montfi

B' The state and the u¡io1 agree that retirernent benefits will be catcutated based on a
ff88:u""t 

average final compensation for new Lrpiov"es hired on or afrer Juty 1,

c' The Union understands that the implementing legislation for the UnitZMoU wíllinclude the statutory modifications necessary for implementing the increasedretirement contribution (f o/o) and the retiremént uenät¡t calculations (3 highest years).
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{f# Alternative preretirement Death Benefit

The Union and the State agree that the Altemative Preretirement Death Benefit as setout in Government code sèctio ns 21547, 21sr4.s and 22l54shall rema-in ¡n-ånect rorUnitfi,employees.

M



44S 14.10 Alternative Preretirement Death Benefit
The Union and the State aqree that the Alternative Preretirement Death Benefit as
set out in Government Code sections 21547. 21574.5 and 22754 shall remain in
effect for Unit 2 emplovees.
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Bargaining Unlk 2

Excl u s lve Represe ntative :

Subjaet 'New Sestlon
14,14 CaIPERS 9pt-Out

I
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Management Proposal

Date: fcm¡ary 18,2005

ARTIGLE 14.14
, t

SbtE i¡lscettartedrls/lnäustrist employees mey on a votuntary and prospectlve basis, etact to
ceasdparticipatlon In the Defined Bonefit progËm admlnlsteied by the Califomia Public
Employees RÊtircment System (CaIPERS), by submittinE an inewceþta electlon form
prescribed by CdPËRS which shall be efëdive at the beginning of the pay period following
recelpt of the electlon forrn in the system. Electing to eÞtout ofçatpgRS èhell not constitute a
permanertt sePafeuon from State service fnr puçoses qf a right to refund accumulated
conbibutions, but shallconstitute a discsnttnuance of actlve membershlp in the system.

- ,'¡
Miscellaneous First Ter Employees '

Emplsyees that ere mernberc of the First'Tier Plan and elect to opt-out of the CaIFERS, wlll
dlscontinue thelr contributíon rate to lhe CaIPERS and will receive one-half the employer's
normaf qontnbution rate, adjusted annually, as a salary stipend.

Miscellaneoi¡s Seónd Tter Employees
Employee-s that are members of the Second Ïer Plan will receive one-half the omployer's
normâl contrlbution rate, adjusted annually, as a salary stipend,

Industrial Employees
Ë._mployees that are memberc of the FirstTier Flan and elest to opt-out of thebqlpERs, will
discontlnue their cantribuüon rate to the Oa|FERS.and will recekä one-hali the dinptoyér,s
normalconffi-bution rate, adjusted annuAlly, as a saláry stipend.

L0 /37 /2005  MON 16 :40  ITX /RX N0  6218 I



14J4 14.11 GaIPERS Opt-Out
State Miscellaneous/lndustrial emplovees mav on a voluntarv and prospective basis.
elect to cease participation in the Defined Benefit program administered bv the
California Public Emplovees Retirement Svstem (CaIPERS). bv submittinq an
irrevocable election form prescribed bv CaIPERS which shall be effective at the
beqinninq of the pav period followinq receipt of the election form in the svstem.
Electinq to optout of CaIPERS shall not constitute a permanent separation from
State service for purposes of a riqht to refund accumulated contributions. but shall
constitute a discontinuance of active membership in the svstem.

Miscellaneous First Tier Emplovees

Emplovees that are members of the First Tier Plan and elect to opt-out of the
CaIPERS. will discontinue their contribution rate to the CaIPERS and will receive
one-half the emplover's normal contribution rate. adiusted annuallv. as a salary
stipend.

Miscellaneous Second Tier Emplovees

Emplovees that are members of the Second Tier Plan will receive one-half the
emplover's normal contribution rate. adiusted annuallv. as a salarv stipend.

Industrial Emplovees

Emplovees that are members of the First Tier Plan and elect to opt-out of the
CaIPERS, will discontinue their contribution rate to the CaIPERS and will receive
one-half the emplover's normal contribution rate. adiusted annuallv, as a salarv
stipend.

State Emplovees that are subiect to the provisions of the Alternate Retirement Plan
(ARP) will have the option to cease participation in the CaIPERS bv submittinq an
irrevocable election form prescribed bv CaIPERS thirtv (30) davs followinq the first
dav of the pav period commencinq twentv-three (23) months after becominq a
member of the svstem.



MANAGEMENT PROPOSAL
CASE UNIT 2

PROPOSAL #3
Article

ARTICLE 15 - CLASSIFICATION

15.1 Glassification Level

DATE: August 24,2005

Departments with Attorney lV Level Classifications

Departments that have obtained approval from the State employer to use
Attorney lV level classifications may allocate up to fifty five percent (55%) of
its attorneys to the lV salary level classification. The base figure for
calculating this ceiling shall include all attorney positions in the unit allocated
to attorney classes at or below the maximum salary level of the lV
classification.

Departments with Senior or Attorney lll Level Classifications

Any department in this category may allocate up to sixtv fifty five percent (65
55o/o) of its attorneys to the Senior or lll salary level classification. The base
figure for calculating this ceiling shall include all attorney positions in the unit
allocated to attorney classes at the Senior or lll level and below.

Upon request by appointing authorities, DPA may allow appointments in
excess of the above percentages or to higher levels.

lf DPA authorizes a department a position on an exception basis to the
Attornev lV level such allocation allows the department to allocate additional
Attornev positions to the Senior or Attornev lll level in excess of the 65% cap
in Paraqraph B above.
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MANAGEMENT PROPOSAI
CASE UNIT 2

Proposal #1 DATE: May 4,2005
tl:4*4tu1

15.4 Department Request(s) for Attorney lv Level tv position(s)

S .

The Department of PersonnelAdministration (DpA) agrees to review
departmental requests to establish Attorney lV LevellV positions usinq existinq
âtlo+ev v n¡ncat¡ in a timery rease+ab{e manner rne wilr lceep-

)s+s. CASE at anv time mav requ'est
the status of such requests.
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MANAGEMENT PROPOSAL
CASE UI\'TT 2

PROPOSAL DATE: May 11,2005

15.5 Deputy commissioner, Board of Prison Terms - specification
Revision

inistratien agrees tewerk with the Beard ef
Prisen Terms (BPT) lass seeeifieatien ef Ðeputy

ed_rev¡srens

he time the new Unit Z eelleetive
¡es,
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Reject and Delete
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Sections

1.1 Recognition and Purpose
2. 1 Case Representation
5.2 Merit Salary
5.5 Overpayments & Payroll Errors
5.8 Recruitment & Retentions State prisons
6.4 Telework.
9.3 Sick leavé
10.1 Layoff and Reemployment
11.6 Rural Health Care Equity program
11.13 1959 Sr¿rvivors Benefits Sth Level
12.1 Businésô and,Travel Expenses
12.2 Lo@ing Oraqge & Marin Co
12.3 Commute Program
12.4 Cêll Phones
1 3.2 Outside Employment
13.11 Case & Hearing Workload BpT
13.22 lntra Department Transfer
13.25 Professional Dev. Activities
14.4 First Tier Eñgibil i ty for Employees in Second Tier
14.6 Safety Retirenient Deputy Commissioner
15.3 Out of Classif ication
Side Letter 3 Attorney lV Allocation Standards

. Willinq to tenlativelv aqree to the followinq proposals
4.1 No Strike/No lock out - Union's gl24l\3 er,oposál
4.4 Super session - State's Sl4l0S proposal
13.21 Badges - State's 514/05 proposal
13.23 Contracting Out - State's proposal of 1217104
13.33 Card Key Replacement-State's Sl11lO5 proposal
13.35 Performance Appraisal of Permanent Employee - State's 12114104 proposal
15.1 Classif ication Level- State's 8l24l\5 Proposai, resolving Grievance 05-0ä-0002 , and .15.6
,Attorney Class Study provision is removed
15.4 Department Requests for Attorney lV Level Positions proposal dated May 4, 2OOS
15.5 Deputy Commissioner BpT - Statels Sll l lOS proposal
15.8 Judicial Clerkship - State's Bl24lO5 proposal ,

'  H r v y v ù q r  I15 New Industrial Relations counsel (Deep class) - state's gl24lo5 proposal 
#

,'^./
n\ l1 1.1 Health Benefit .L"i

11.2 Dental Benefit Plan ; /
1 1.3 Vision Benefit r iyi
14.6 safety Retirement Deputy commissioner, Board of prison Terms \" r-
14.7 Employee Retirement Contribution 1^ 

nì
14.8 Employee Retirement Reduction ,i' i \ _ iy15.7 Eliminátion of Workers Compensation Conference Referee Class .,i i.L¿ V
Side Letter #1 Release Time, Confidential Designations, Case and Workload Waiver¿' ni '^ 
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All prior TA's are incorporated unless superceded by this document. 
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@iens
The State agree+te study the State Âtterney elassifieatiens, with the exeeptien ef

previde CASE with a eepy ef the Study, Any elassifieatien prepesal emanating
frem the study shall þe netieed te CASÉin aeeerdanee with Seetien 15,2,

evel and
ersennel Âdministratien and the State

Persennel Beard, Further; if there is a eest asseeiated with implementatien ef
the prepesal, it shall be subjeet te the availabilib,ef funds,
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Agreement to Rollover the following Contract Sections

1.1 Recogni t ion and Purpose
2. 1 Case Representation
5.2 Merit Salary
5.5 Overpayments & Payroll Errors
5.8 Recruitment & Retentions State Prisons
6.4 Telework.
9.3 Sick leave
10.1 Layoff and Reemployment
11.6 Rural Health Care Equity Program
11 .13 1959 Sqrrvivors Benefits 5'n Level
12.1 Businéss and,Travel Expenses
12.2 Lodging Ora¡ge'& Marin Co
12.3 Commute Program
12.4 Cêll Phones
1 3.2 Outside Employment
13.11 Case & Hearing Workload BPT
13.22 lntra Department Transfer
13.25 Professional Dev. Activities
14.4 First Tier Eligibil i ty for Employees in Second Tier
14.6 Safety Retirenìent Deputy Commissioner
15.3 Out of Classification
Side Letter 3 Attorney lV Allocation Standards

Will inq to tentativelv aqree to the fol lowinq proposals
4.1 No Strike/No lock out - Union's 9l24l13 Proposal
4.4 Super session - State's 514105 Proposal
13.21 Badges - State's 514105 Proposal
13.23 Contracting Out - State's proposal of 1217lO4
13.33 Card Key Replacement - State's 5111105 Proposal
13.35 Performance Appraisal of Permanent Employee - State's 12114104 Proposal
15.1 Classif ication Level- State's 8124105 Proposal, resolving Grievance 05-02-0002 , and 15.6
Attorney Class Study provision is removed
15.4 Department Requests for Attorney lV Level Positions proposal dated May 4, 2005
15.5 Deputy Commissioner BPT - State's 5111105 Proposal
15.8 Judicial Clerkship - State's 8124105 proposal I
15 New Industrial Relations Counsel (Deep Class) - State's 8l24l\5 Proposal f  ,"

'y
Wil l inq to delete the fol lowinq tentative aqreements ¡\t

1 1.1 Health Benefit  {*t
11.2 Dental Benefit PIan -¡ il
11.3 Vision Benefit  1'ü
14.6 Safety Retirement Deputy Commissioner, Board of Prison Terms t r '

14.7 Employee Retirement contribr,¡on'" 'on"t '  
õoarq oT rr l l  

,"^ ,11 \,
14.8 Employee Retirement Reduction
15.7 Elimination of Workers Compensation Conference Referee Class ,,\ IY jY- ,J
Side Letter #1 Release Time, Confidential Designations, Case and Workload Waiver¿' \ "^ ¡t\ " r¡\\ , '  [ l . .J '  ̂ ,Y
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All prior TA's are incorporated unless superceded by this document. 
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Paaa-<àMANAGEMENT PROPOSAL

Bargaining Unit 2

Exclusive Representative: CASE

Subject: 15.8 Judicial Glerkship .

Date: August 24,2005

The State and CASE agree to mutually work toward the submission to the State Personnel
Board, of an amended specification for the classification(s) of attorney that would allow service
as a judicial clerk for a federal court, California state court, or another State's appellate court of
last resort to constitute experience in the practice of law. The State and CASE'further agree
that any proposal submitted to the State Personnel Board witl provide that, in order for añ
employee's judicial clerkship to qualify as experience in the practice of law, the experience must
have been gaíned after receipt of a juris doctor or equivalent degree.
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15-8 Serviee Gredit

the feasibility ef amending the elassifieatien ef atterneys te inelude eredit
teward legal experienee fer aetual time spent in a Federal er Califernia
iudicia{-€lerkshiÞ

1 5.8 Judic ia l  Glerkship
The State and CASE aqree to mutuallv work toward the submission to the State
Personnel Board. of an amended specification for the classification(s) of attornev
that would allow service as a iudicial clerk for a federal court, California state
court, or another State's appellate court of last resort to constitute experience in
the practice of law. The State and CASE further aqree that anv proposal
submitted to the State Personnel Board will provide that. in order for an
emplovee's iudicial clerkship to qualifv as experience in the practice of law. the
experience must have been qained after receipt of a iuris doctor or equivalent
deqree.



MANAGEMENT PROPOSAL
CASE UNIT 2

PROPOSAL #4
ARTICLE: 15.9

DATE: October 20.2005

iens
The State agrees te study the elassifieatiens ef Administrative taw Judges, Hearing
Offieers, Hearing Âdvisers; and Fair Hearing Speeialists; te determine what ehanges, if

ture, Upen eempletien ef the rev;ew, the

emanating frem the study shall þe netieed te CASE in aeeerdanee with Seet¡en 15,2,
ien
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1 5.9 Classification Studies

The State and CASE aqree to meet to discuss the appropriateness of a classification
study for the followinq classes:

Deputv Commissioner, Board of Prison Terms
Deputv Labor, Commissioner l/l l
Workers Compensation Judqe

lf more than one study is deemed appropriate, it will
the order determined by CASE.

l 0
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be conducted one at a time 
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CASE UNIT 2
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MANAGEMENT PROPOSAL

Bargaining Unit 2

Exclusive Representative: CASE

Subject: Industrial Relations Gounset (Deep Glass) 4 . .
I

Article: 15 - Classification

The Department of PersonnelAdministration and the Department of Industriat Relations (DlR)
agree to prepare a classification proposalto revise the lndustrial Relations Counsel (lRC) series
specificatÍon to be submitted to the State Personnel Board for its review and approval.
Specifically, the proposal shall serve to consolidate the classifications of Legaiöounsel,
Range A and B, IRC I and IRC ll, into a deep class titled IRC with alternateianqe criteria and a
probationary period of 12 months. 
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Article 15.12 - Glassification (lndustrial Relations Gounsel, Deep Glass)
The Department of PersonnelAdministration and the Department of Industrial
Relations (DlR) aqree to preoare a classification proposal to revise the Industrial
Relations Counsel (lRC) series specification to be submitted to the State Personnel
Board for its review and approval. Specificallv. the proposal shall serve to
consolidate the classifications of Leqal Counsel. Ranqe A and B. IRC I and IRC ll.
into a deep class titled IRC with alternate ranqe criteria and a probationarv period of
12 months.



Management Proposal

Bargaining Unit:

Exclusive Representative: CASE
Subject: Term

ARTICLE 16

16.1 Gontract Term

A. Unless a specific provision provides for a different effective date, the terms of this
agreement shall go into effect upon ratification by both the Legislature and the Union
and remain in full force and effect through June 30, 2007.

B. In the six-month period prior to the expiration date of the Agreement, the complete
Agreement will be subject to renegotiation.

Date:

Wù,e
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ARTICLE I6 - TERM

16.1 Gontract Term
A. Unless a specific provision provides for a different effective date, the terms of

this agreement shall go into effect upon ratification by both the Legislature
and the Union and remain in fullforce and effect through JuJy+r40gg June
30, 2Q07.

B. In the six-month period prior to the expiration date of the Agreement, the
complete Agreement will be subject to renegotiation.
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MANAGEMENT PROPOSAL
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MANAGEMENT PROPOSAL
CASE UNIT 2

PROPOSAL #1
'¡Sidg,Letter,#1, Conf identi a I Des i g n atio n s

DATE: October 20.2005

SIDE LETTER #l Gonfidential Designations
The State and CASE agree to maintain the current level of confidential designations.



MANAGEMENT PROPOSAL
CASE UNIT 2

PROPOSAL #1

Side Letter #1 Confidential Designations

DATE: October 20,2005

Side Letter #1 - Gonfidential Desiqnations
The State and CASE aqree to maintain the current level of confidential desiqnations.

Werklead Waiver
Ca+gain.ing-Ufüt2

Side tetter Between
The

State ef Califernia and the Asseeiatien ef CA State Atterneys & r\dministrative Eaw
,uCges

This agreement supereedes a like agreement-that did net inelude referenee te
the Department ef Industrial Relatiens exeeuted Ð' the parties July 13, 2000,

RETEASE TIME

1, In additien te (and apart frem) Seetien 2,1; subd, (C) ef the Unit 2 eelleetive
+ng

e

B, The Beard ef Equali-atien (BOE) and the DepaÉment ef Health Serviees

this agreement; previde up te three (3) days ef release time per menth,

iee

whe are empleyed by DOJ; BOE; DIR and DHS,

eempensa++en

4, Release time shall enly be requested and appreved fer erganizatienal (beard
ed en behalf ef



the departmental taber Relatiens Offieer in advanee and ebtain apprevalfer

@
CÂSE reeegni-es the eumulative effeet ef this agreernent and seetien 2,1 ef
the Unit 2 eelleetive bargaining agreement may have en departments with
mere than ene CASE eleeted effieer; steward e'representative whe werk in a
sinsle-sn+t-+hus#he arneunt ef t¡m

CASE direeters; stewards; ete,; and the ameunt ef release time ethen¡rise

pu+p€ses,

e

the applieatien ef this side letter te DIR during its term, CASE, therefere,
ing_a

t+an-¿uty+Zg+t-

UniÊMedifreatien exeeuted by the parties September 6, 1999; and, (þ)the

the Unempleyment Insuranee ¡\ppeals Beard, the State and CASE agree te
+ne+e+tewin+

A, The Department ef Justiee shall have seven (7) eenfidential designatiens,

ien=

C, The Franehise Tax Beard shall have ene (1) eenfidential designatien,

7, The designatien refereneed in paragraph 6(Â) and (B) abeve shall eentinue
ive'

x
(36) pesitiens shall be eensidered inereased by eight (8) pesitiens as leng as
the release time previsiens in paragraphs 1 5 remain eperative,

ime

Medifieatien, Âs a result, the September 6; 1999, Petitien fer Unit
Medifieatien fer thirty six (36) pesitiens shall be inereased by ene (1),

CÂSE ÂNÐWORKtOAÐ WÂIVER Ðepartments ef Health Serviees and
lndustrial Relatiens

9, The date' time and number ef hearings and eases assigned te Unit 2
empleyees werking fer the Ðepartments ef Health Serviees and lndustrial

State, This waiver shall enly'emain in effeet as leng as the release time
previsiens-efseetieni{B) this side letter regarding DHS and DIR remain
r€spe€+ive{y-epere+ive=



@ et4tæ

tinda-Buzzü Da+e

@
Adrqinistr€+i€n

eary+¡essing Ða+e

emprcVme*
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